
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution B.P.H.E SOCIETY'S CENTER FOR STUDIES IN
RURAL DEVELOPMENT INSTITUTE OF SOCIAL
WORK AND RESEARCH

 Name of the head of the Institution Suresh Ramdas Pathare

 Designation Director

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 0241-2346328

 Mobile no. 9850652670

 Registered Email csrd.iswr@gmail.com

 Alternate Email sureshpathare@yahoo.com

 Address Station Road

 City/Town Ahmednagar

 State/UT Maharashtra

 Pincode 414001



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Urban

 Financial Status Self financed and grant-in-aid

 Name of the IQAC co-ordinator/Director Jaimon Varghese

 Phone no/Alternate Phone no. 02412346328

 Mobile no. 8055082463

 Registered Email csrd.iswr@gmail.com

 Alternate Email jaimonbobby@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://csrd.edu.in/web/wp-content/u
ploads/2020/08/MHCOGN12800-CSRD-ISWR-
Ahmednagar-AQAR-2018-19.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://csrd.edu.in/web/wp-content/uplo
ads/2019/07/Academic-
calendar-2019-20.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 71 2006 01-Jul-2006  30-Jun-2013

2 B 2.48 2012 01-Jul-2012  30-Jun-2019

3 A 3.23 2019 01-Jul-2019  30-Jun-2024

6. Date of Establishment of IQAC 24-Aug-2006

7. Internal Quality Assurance System

https://csrd.edu.in/web/wp-content/uploads/2020/08/MHCOGN12800-CSRD-ISWR-Ahmednagar-AQAR-2018-19.pdf
https://csrd.edu.in/web/wp-content/uploads/2020/08/MHCOGN12800-CSRD-ISWR-Ahmednagar-AQAR-2018-19.pdf
https://csrd.edu.in/web/wp-content/uploads/2020/08/MHCOGN12800-CSRD-ISWR-Ahmednagar-AQAR-2018-19.pdf
https://csrd.edu.in/web/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf


  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Organized one month flood
relief works in 4 flood
hit villages of the
Shirol block of Kolhapur
district (Bastwad,
Herwad, Danwad and
Khidrapur)

21-Feb-2020
30

25

Facilitated faculty
participation in UGC
refresher course (Dr.
Suresh Mugutmal & Mr.
Pradeep Jare)

16-Dec-2019
14

2

Organized State level
Youth Festival on the
broad theme

11-Dec-2019
2

88

Organised workshop on
Participatory Rural
Appraisal (PRA) & Micro-
planning for MSW second
year students facilitated
by Mrs. Ziya Sayyed and
Mr. Rahuk Kharat at
Pargaon and Parewadi
villages

02-Dec-2019
5

102

Facilitated hosting of
Fulbright Scholar Prof.
Pallassana Balgopal,
Professor Emeritus,
Illinois University, USA
during which he trained
students, faculty and
social work practitioners
on the fundamentals of
structural and process
components of social

23-Nov-2019
56

122

Facilitated students &
faculty participation and
paper presentation at 7th
Indian Social Work
Congress organised by
National Association of
Professional Social
Workers in India and
Department of Social
Work, Lucknow Univeristy
at Lucknow, Uttar Pradesh

11-Oct-2019
2

15

Conducted Household
Survey of Leprosy in
collaboration with State
Urban Leprosy Unit
(SULU), Ahmednagar

13-Sep-2019
14

98



district

Organised student
exchange program from
Colorado State University
(CSU) from United State
during which they worked
with CSRD students on
various mini projects
based on three themes
viz. Education,
Homelessness and
Adolescent boys and girls
and made pre

30-Jul-2019
4

9

Organised Language
Proficiency Classes for
MSW-1st year students

29-Jul-2019
40

86

Organised special
assistance of pre-
admission coaching to
SC/ST

03-Jul-2019
1

43

    View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

BPHES' CSRD
ISWR

Salary grant
for faculty

staff

Central & State
Govts. (Dept.

of Social
Welfare)

2019
365

8474549

BPHES' CSRD
ISWR

Scholarship
grant for
students

Dept. of Social
Welfare, State

Govt.

2019
365

1404603.82

BPHES' CSRD
ISWR

National
Service Scheme

Savitribai
Phule Pune
University

2019
240

44550

BPHES' CSRD
ISWR

Subsidy for
Solar power

plant

Savitribai
Phule Pune
University

2019
365

245000

BPHES' CSRD
ISWR

Shelter Home
Project (NULM)

Ahmednagar
Muncipal

Corporation

2019
365

617477

BPHES' CSRD
ISWR

Community Based
Monitoring

Project (NHM)

STAPI (State
Government,
Ministry of
Health)

2019
365

170105.16

    View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6160_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6160_Special_Status.xlsx


 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Collected feedback from students and provided support to the teachers for
improving the quality of their teaching

Facilitated participation and paper / poster presentation of students in
International and national level conferences and seminars held at Kochi,
Kottayam, Lucknow and Goa

Organised youth festival to give opportunity for students to nurture their
talents and increase their social sensitivity and encouraged them to participate
in University and state level competitions

Initiated and facilitated hosting of Fulbright Scholar, Prof. Pallassana
Balgopal, Professor Emeritus, Illinois University, USA during 23rd November 2019
to 18th January 2020 to conduct faculty development programme

Organised flood relief operations in 4 flood hit villages of the Shirol block of
Kolhapur district (Bastwad, Herwad, Danwad and Khidrapur) in February-March 2020
and during the lock down in the context of COVID19 pandemic IQAC organised a
centre providing free shelter, food and medicine for the migrant workers stranded
in Ahmednagar city

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

Respond to the disasters and innovate
ways and means to provide relief to
them

(1) Organized flood relief work in 4
flood hit villages of the Shirol block
of Kolhapur district (Bastwad, Herwad,
Danwad and Khidrapur) in February-March
2020; (2)The Institute provided shelter

https://assessmentonline.naac.gov.in/public/Postacc/Formation/6160_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6160_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6160_Contribution.xlsx


to more than 300 migrant workers and
their families who got struck up in
Ahmednagar city due to lock down at
arrangements made at Sanjay Nagar,
Anandsadan, BGVK and St. Xaviers
Tarakpur. (3) 240 migrant labourers
were repatriated to their native places
in Bihar, UP, MP and Orissa by the end
of April. (4) The Institute started a
state level counselling helpline,
called D-Stress Helpline, in May 2020
with the helpline number 8448440773 to
provide online counselling to the
people who are in distress due to
COVID19 pandemic and extended lockdown
(5) Village based internship to render
volunteer service in the COVID
quarantine centres of the village,
monitoring, supervision and
documentation of various village
development schemes such as MGNAREGA,
NRLM, etc.

Engage students in voluntary work and
social service through NSS programme

Under NSS, 150 students of the
Institute (1) organized rally and
performed street play on Plastic free
India on the occasion of Birth
anniversary of Mahatma Gandhi on 2nd
Oct. 2019 at Wadia Park, Ahmednagar,
(2) conducted oath taking on clean and
plastic free India in Z.P schools, Jeur
and Gadmanjarsumba during the first
week of Oct. 2019, (3) undertook
National leprosy eradication survey in
Ahmednagar city in Sept. 2019, and (4)
collected and distributed stationary
articles for children of flood affected
families in Kolhapur and Sangli
district of Maharashtra in Feb. 2020, &
(5) Conducted Rural Camp during 01st to
07th December 2019 in Gadmanjar Sumbha
Village of Ahmednagar district

Conduct students’ study tours for
exposure to innovative development
works in the state and out of state.

Organised study tour for 218 students
to (1) Lucknow, Uttar Pradesh (14 MSW
II yr students on 09-17 Oct. 2019), (2)
Kochi, Kerala 24 MSW II yr students
(05-15 Jan. 2020), (3) Kottayam, Kerala
(29 MSW II yr students on 19-28 Jan.
2020), (4) Goa (30 MSW II yr students
on 10-15 Feb. 2020), (5) 116 MSW I yr
students (several tribal villages at
Rajur and Akole in Ahmednagar district)
learning about various schemes under
Tribal Development Department on 14 to
16 March, 2020

Establish and strengthen collaboration
with development organizations and
communities for field work and

Strengthened collaboration with 63
development organizations and
communities for extension and field



extension work (29 agencies, 09 Slum communities,
14 Villages in Ahmednagar, 04 flood hit
villages at Kolhapur and 07 Industries)

Organise teaching and learning for
higher education in social work, mass
relations and disaster management

Admitted 248 students for the
Savitribai Phule Pune University
affiliated courses (MSW, MAMR and DDM)
and 219 students for distance
programmes under IGNOU in 11 courses

Promote participation and paper /
poster presentation of students in
International and national level
conferences and seminars

(1) 14 students attended and presented
posters at 7th Indian Social Work
Congress organised by National
Association of Professional Social
Workers in India and Department of
Social Work, Lucknow Univeristy at
Lucknow, Uttar Pradesh on 11-13th
October, 2019) (2) 24 students attended
the National Conference on Migration
and Social Inclusion: Perspectives for
Human Rights and Social Work Practice
organised by Rajagiri School of Social
Sciences at Kochi, Kerala on 09- 10th
January 2020, (3) 29 students attended
the 17th Samanvaya: International
Conference on Child Abuse: A Revisit to
Family Problematique and Interventions
organized by Department of Social Work,
BCM College, Kottayam, Kerala on 24-25
January, 2020 and (4) 30 students
attended the National Seminar on Old
Age Care and Welfare: Issues,
Challenges and Way Forward organized by
Dept. of Social Work Don Bosco College,
Panaji, Goa on 11-12th February, 2020.

Celebrate important days to imbibe
nationalism, compassion and sensitivity
among the students

Savitribai Phule Jayanti, Teachers'
Day, National Youth Day, World Literacy
Day, Girl Child Day (India),
Alzheimer's Day, Martyr’s Day,
International day of the Elderly,
Marathi Bhasha Gaurav Din, Gandhi
Jayanti / International Day of Non-
violence, International Women’s Day,
National Unity Day, World Social Work
Day, Vigilance week, World Health Day,
World Aids Day, World Environment Day,
Divyang Diwas, International Yoga Day,
and Human Rights Day

Organise student development programmes
and support services

(1) medical examination of all students
on 17th August 2019, (2) Earn and Learn
scheme for needy students (28
students), (3) Vigilance week from 28th
October to 2nd November 2019 with the
theme, “Integrity- a way of life”
conducting walkathons and street plays
at various slum communities like
Vaiduwadi, Gandhinagar, and Nagapur (4)
Personality Development programmes for



Girl students’, (5) Vidyarthini Manch –
solidarity for the empowerment of girl
students, (6) career guidance and job
placement, (7) special assistance to
SC/ST’s/Minority/Disabled Students such
as pre-admission coaching and
facilitation of students’ scholarship,
(8) leadership training under Student’s
Christian Movement of India (SCMI)
scheme, (9) online submission of Anti-
ragging affidavit by all students, (10)
Disaster Management Training Progrmmes
on 22-23 Nov. 2019; (11) provision of
transportation to field work by own
bus, (12) separate hostels for girls
and boys with free wifi connection,
solar water heater, solar power back
up, mess and dining hall facilities,
canteen facilities, open gym, yoga
hall, indoor and outdoor game
facilities like volley ball, carom
board, table tennis, lawn tennis,
badminton, TV hall, chess, and extended
sports facilities in the campus of the
mother Institute (Ahmednagar college)
such as cricket, basket ball and
football ground

Organise and undertake research and
extension projects with the support
from industries, government agencies
and NGO’s

The Institute organised the
implementation of the ongoing Research
and Extension Projects by renewing MoU
with respective agencies: (1)
Adolescent Girls and Boys Programme for
Gender Equality: Life Skill Training in
collaboration with University of North
Carolina USA. (2) Financial Assistance
to SC/ST Students for Educational
Enhancement and Development in
collaboration with Rashtriya Chemical
and Fertilizers, Ltd., (3) Community
Based Monitoring and Planning (CBMP) in
Collaboration with NHM, Govt. of
Maharashtra. (4) Shelter for Urban
Homeless in collaboration with
Ahmednagar Municipal Corporation. (5)
Conducted Household Survey of Leprosy
in collaboration with State Urban
Leprosy Unit (SULU), Ahmednagar
district on 13th to 28th September 2019

Organise workshops, trainings and
seminars for building competencies of
students and the faculty members

(1) Language Proficiency Classes held
from 29th July to 08th Oct. 2019 for
116 MSW-1st year students, (2) Research
workshop for all the 102 MSW second
year students on 19th July 2019 and
SPSS workshop on 26th Oct. 2019, (3)
Training on Soft Skills for 116 MSW-I
yr students on 11th Oct. 2019 in
collaboration with CG Power &



Industrial Solutions Ltd. on personal
communication and social skills and
SWOT Analysis, (4) special lecture for
102 MSW second year students on social
audit as tool for social accountability
and transparency by Mr. Gurjeet Singh
on 31st October 2019, (5) One-day
workshop on 4th December 2019 on the UN
declared theme ‘Promoting the
participation of persons with
disabilities and their leadership’ for
42 students from Resource Centre for
Differently Abled (Ahmednagar College),
Janakibai Apte Deaf and Dumb School and
CRHP Jamkhed (6) workshop on
Participatory Rural Appraisal (PRA) &
Micro-planning for 102 MSW second year
students on 2nd to 6th Dec. 2019
facilitated by Mrs. Ziya Sayyed and Mr.
Rahuk Kharat at Pargaon and Parewadi
villages, (7) street play workshop on
9th to 10th Dec. 2019 for 102 MSW
second year students facilitated by Mr.
Juran Lopiz from Vasai, (8) National
Conference on “Values, Vision and Voice
for Sustainable Rural Development on
13th to 14th December 2019 attended by
84 delegates including students (9) One
day workshop on Geospatial Applications
in Rural Development for 65 MSW second
year students and faculty members on
18th February 2020 facilitated by Dr.
S. N. Prasad from OS Geeo-India, and
Mr. G N Kaushik and Mr. Ajay from
Kaiinos, Hyderabad, (10) Organized 5
motivational talks and interactive
sessions with the eminent personalities
during December 2019 to February 2020
for 218 students. They were ‘Issues and
Challenges in Higher Education’ by
Prof. S.B. Nimse, former Vice
Chancellor SRTMU, Nanded and Luknow
University on 11th Dec. 2019, ‘Social
Work Profession and Rural Development’
by Prof. P. Balgopal, Fullbright Senior
Specialist and Professor Emeritus,
Univ. of Illinois, USA on 07th Jan.
2020, ‘Role of Social Workers in Water
Conservation’ by Dr. Rajendra Singh,
Magsaysay Awardee, Founder of Tarun
Bharat Sangh, Rajasthan on 27th Jan.
2020, ‘Inter Religion Dialogue for
Social Harmony’ by Rt. Rev. Bishop
Thomas Dabre, Bishop of Pune Diocese on
04th Feb. 2020, ‘Challenges before
Social Workers while addressing the
Local problems’ by Dr. Sanjeevan Arsud,
Vice- Chancellor of Spicer Adventist



University, Pune on 05th Feb. 2020

    View File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

ISWR Board of Control & College
Development Committee

22-Feb-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 27-Jan-2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has the MIS to manage
information on academic and
administrative aspects of the
institution. The Institute maintains a
website and information for the
students, parents and other
stakeholders is regularly updated
there. Yearly academic calendar is
uploaded on the website. Biometric
system is installed for the record of
staff members’ attendance, leave, etc.
There is licensed admission software to
manage the online admission of the
students. There is examination software
to conduct online MCQ test of the
students. Licensed Studio One is used
in the media centre. Licensed Copy
Protect software is also used in the
media centre. Licensed Tally software
is used to manage the accounts of the
Institute. SLIM2 software is used in
the library and all the library
functions are managed with the help of
this software. There is also a licensed
anti plagiarism software in the library
to improve the quality of the research
reports and the faculty publications.
Licensed Stream yard software is used
for online classes.

https://assessmentonline.naac.gov.in/public/Postacc/Quality/6160_Quality.xlsx


  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  The CSRD-ISWR ensures that the curriculum is delivered through a well-planned
and documented process. To adhere to the university guidelines, an academic
calendar is framed at the beginning of academic year by the academic section.
It takes account of total duration of teaching activity including field work,
non-instructional days, internal assignments, term end and final exams, study
tours, mid-term & term end vacation, sports and other co-curricular activities.
Thus, all activities are planned well in advance. To ensure flexibility and
better co-ordination in the teaching process, the time table is weekly based

with specific allocation of time for class room teaching, field work
conferences, research project guidance and library work. Time table is
formulated such that theory and field work sessions are effective and

interesting scholastic events. The teaching faculty members are informed well
in advance the allocation of subjects and they prepare teaching plan of class
room teaching, plan for internal assignments, reference list, ICT tools to be
used, etc. The teaching plans, reference lists and other details are available
on the institute’s website for students. The aspects of academic calendar are

first discussed at the unit level, consolidated at faculty meeting and
implemented at the institute level. The syllabus and all the academic
requirements are followed as prescribed by the Savitribai Phule Pune

University. The programme and course objectives are clearly stated for each
subject. The faculty is allotted the work load as per the norms and accordingly
the number of lectures per week is allotted. The faculty adhere to the teaching
plan and attempt to realise the determined targets with respect to the syllabus
completion, submission of assignments and examination schedules. The internal

evaluation of the students is based on the unit tests, presentations,
assignments, project work, field work reports and attendance. The external

evaluation is done by conducting semester end examination as per the university
norms. The faculty provide the question bank of the relevant course to the
students, thus preparing them for the examination. The students are provided

with feedback and informed of their performance and shortcomings in the
internal examination. For the smooth functioning and effective implementation
of offered academic programs, each program has a course coordinator to monitor
the academic calendar. Session missed due to unforeseen reasons are compensated
with an extra lecture/s with due consultation of the faculty, students and the
director’s consent. There is constant update and improvement in organizing of

the academic activities through feedback mechanism. The feedback of the
students related to status of syllabus covered, the quality of academic

interaction and the proficiency of the faculty is collected periodically at the
end of each semester. The feedback is also collected from the parents and
alumni to assess the societal satisfaction and expectations. Appropriate

corrective measures are taken for course correction within the permissible
limits. The institute is always affirmative in responding to the environmental

and social issues as is reflected in the diploma and certificate courses
introduced as value added academic ventures.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development



Certificate
Course in

Human Rights

  Nil  01/07/2015   180   Value
addition and
professional

ethics

  Part of
soft skill

  Nil   Diploma in
Disaster
Management

 01/07/2013   360   Employabil
ity

  Disaster
management

skills

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  MSW   Urban and Rural
Community Development

  01/07/2019

    View File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  MSW   Social work   01/07/2015

  MA   Mass relations   01/07/2015

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   145   10

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Certificate in Human
Rights01

  01/07/2015   145

  Diploma in Disaster
Management

  01/07/2015   10

    View File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  MSW   Generic social work   119

  MSW   Family and child
welfare

  23

  MSW   Human resource
management

  11

  MSW   Urban rural community
development (URCD)

  64

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6160_Program_introduced_1639978992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6160_Value_added_courses_1639993481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6160_Projects_undertaken_1639994356.xlsx


  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

BPHES’ Centre for Studies in Rural Development-Institute of Social Work and
Research has a structured and scientific mechanism of collecting and analysing
feedback from all the stakeholders periodically. The feedback collected in
prescribed format is analysed and the put back into the system to help the
individuals and organization as a whole, to improve the performance and
effectiveness. There are separate forms and systems developed to collect the
feedback from the students, teachers, employers, alumni and the parents.
Students’ feedback on the courses, course teachers, campus facilities and the
course outcome are collected, analysed and used for the improvement of the
performance of the Institute regularly. Students’ feedback is collected both in
the structured and the unstructured manner at five occasions within duration of
two years of their study at the Institute. The mainstream courses offered at
the Institute are Masters in Social Work (MSW) and Masters in Arts in Mass
Relations (MAMR). Each course is spread over four semesters within two years
and the students’ feedback in prescribed format is collected at the end of each
semester. By the end of the course, on the last day of the examination an exit
feedback is collected from the students. All these feedbacks are analysed by a
team of experts and the key findings are uploaded in the Institute website in
the form of tables and charts for the public use. Other than collecting formal
feedback from the teachers, the teachers’ feedback is continuously collected
through regular faculty meeting, generally held once a month where the ways and
means of enhancing the curriculum, academic discipline, Teaching Learning
process, Research and Extension activities are discussed. During such meetings,
the faculty members express their honest impression on the teaching learning
process, research and extension activities. The desirable suggestions are put
forward to the governing body of the Society through the director of the
Institute. The alumni are the brand ambassadors of every professional institute
and their feedback is to be given due considerations in the preparation of the
academic calendar of the subsequent year. The Institute enjoys a strong and
healthy association with the Alumni. Whenever, the alumni visit the Institute
their formal and informal feedback is collected. Alumni meets are organized
periodically and regularly during which the alumni feedback is collected.
Parents’ feedbacks are collected orally by telephone as well as formally
through email/google forms and are analysed. Whenever the parents visit the
Institute, their feedback is collected. There is also annual meeting of the
parents organized generally on the Institute day. Campus placement is a salient
feature of the social work education. Every year the Institute organizes campus
recruitment for the final semester students. The employers who have recruited
our students are requested to give their feedback both formally and informally.
Employer feedback on the programs offered are given due significance and
accordingly, the contents of the program are modified / revised, teaching
methodologies are improved, exposure visits are organized, invited talks are
arranged, and value-added courses are introduced.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile



 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  MA   Mass
Relations

  30   15   13

  MSW   URCD/FCW   120   254   120

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   0   244   0   15   0

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  15   15   175   6   1   15000

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Fieldwork supervision is important platform for mentoring social work students. The institute has a proper
structure of mentoring through trained and experienced mentors. All the regular faculty, teaching associates and
field instructors of the institute are playing role of mentors. MSW students studying at CSRD-ISWR and placed
for field work become mentee of the respective field work supervisor (FWS). Supervision in social work implies

positive feedback, encouragement and education. It is an education process which involves a dynamic and
individualised educator-learner interaction and relationship. FWS judiciously and creatively assumes teaching,
helping and administrative roles to provide direction to learning, promote professional growth and facilitate self-
dependence in the learner. Supervision aims at developing core skills in students such as observation, listening
and communication, interviewing, relationship building, skills in fact finding, recording, analysis, administrative

procedure, planning, organisation and implementation. Supervision is also instrumental in developing a
professional attitude in the student. This is achieved by the FWS by setting an example, appreciating and

encouraging desirable attitudes in the student, thereby enabling the student to express his/her feelings and
analysing the activity, which expresses their attitudes. Mentoring in the form of field work supervision is an

important aspect of practice learning. The objective of supervision is to guide a student to acquire social work
skills and attitudes required for the profession and to relate field practice to knowledge acquired in the classroom.
This objective is achieved by placing the students under the supervision of a teacher in the Institute as well as a

trained social worker in the agency. The guided supervision through individual and group conferences on
specified days and timings helps a student to grow as a better professional. The supervisor’s primary task is to
make the student feel comfortable and apprise him/her briefly of the social work attitude and skills. At the onset

of the supervisor-supervisee relationship, the supervisor must make some assessment of the students’ ability for
social work intervention and his/her individual strength and limitation, which create suitable learning opportunity

and environment. Individual conferences are conscious, planned and focussed situations for sharing and
learning between the supervisor and the student. These conferences are held more often in the first semester

and once in a week during the remaining semesters. The objective of increasing the gap is to make the students

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6160_Demand_ratio_1639994990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6160_ict_tools_1639996121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6160_e_resource_1639996423.xlsx


independent in their functioning. These conferences provide occasions to discuss issues and concerns
emanating from the field. Hence it is important that the student is helped to attend to his/her queries in a

satisfying way. The student and supervisor should follow a schedule of individual conference and any
modification be allowed only when it is extremely indispensable from either side. During the concurrent fieldwork,

the student social workers face a number of problems and challenges, for which they require expert guidance.
Individual conference is held for half an hour weekly with the faculty supervisor during which the students share

their difficulties faced in the concurrent fieldwork, discuss on the weekly report submitted and seek advice for
improvement.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  244   15   1:16

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  10   5   5   0   3

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2019   Nil   Assistant
Professor

  Nil

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  MA   MAMR   4   29/10/2020   18/12/2020

  MSW   MSW   4   29/10/2020   18/12/2020

    View File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  As per University guidelines, Continuous Internal Evaluation (CIE) and semester
end examination have an equal weightage of 50 each. The Institute has framed
certain criteria for CIE. One mid-semester Written Test is organized at the
Institutional level in the form of Internal Examination for each course. The

course teachers give individual feedback to each student about their
performance in the test and areas for further improvement. Additionally, the
course teacher announces written assignment to be submitted by each student
individually which includes tutorials, term paper, library notes, field based

mini research or an open book test. The subject teachers also give Group
Assignments for each course which have the components of Classroom

participation, Presentation and written submission. The online MCQ testing
component was introduced in CIE from 2017-18. Fieldwork Evaluation is another

important component of CIE for social work education. As per University

https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6160_Evaluation_1639997225.xlsx


regulation, the Institute facilitates fieldwork assessment for 150 marks at the
end of each semester. In order to facilitate this assessment institute has

developed fieldwork evaluation forms. Students fill up self-assessment forms at
the end of the fieldwork along with all the fieldwork records. Various

components of CIE in field work are observation visits, group lab sessions,
concurrent fieldwork, rural camp. micro-planning/skill workshops, study tour,

block fieldwork, fieldwork-based seminars/paper/poster presentations. The
research project during fourth semester has CIE which carries 25 marks out of
200 which the research supervisor gives after conducting an internal viva based

on the research presentation made by the respective student.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Academic calendar (2019-20) · Orientation Programme : 18-25 July 2019 ·
Observation Visits : 6-9 Aug · Concurrent Fieldwork : 21 Aug to 14 Nov. · PRA /
Micro-planning workshop : 4-7 Sept. · Advanced Observation Visits (MSW-II) :
11–13 Sept. · Block Fieldwork (MSW-II) : 14th Sept. to 10th Oct. · Internal

Examination : 23-24 Oct. · Fieldwork Evaluation (MSW-II) : 11-19 Oct. ·
Fieldwork Evaluation (MSW-I) : 15-23 Nov. · MCQ Online Test : 20 Nov. ·
Semester End Examination : 26-30 Nov. · NSS/Rural Camp : 03-09 Dec. ·

Competency building workshop : 03-10 Dec. · Commencement of II IV semesters :
03 Jan. 2020 · Youth/Sports week : 13-18 Jan. · Submission of Research

Dissertation : 15 Feb. · Block Fieldwork (MSW-I) : 30 Jan.-15 Feb. 09-25 Mar. ·
Internal Examination : 21-22 Feb. · Evaluation of Fieldwork (MSW-I) : 1-8 April
· Block Fieldwork (MSW-II) : 21st Feb. to 20th Mar. · Submission of Exam Form :

24th Feb. to 05th Mar · Evaluation of Field Work (MSW-II) : 21–31 Mar. ·
Submission of internal assignments : 28 Mar. · Institute/Graduation Day/Alumni
Meet : 25 April · MCQ – Online Test : 27-28 April · Diploma/Certificate Course
Examinations : 28 April to 02 May · Comprehensive Viva (MSW I) : 29-30 April ·
Semester End Examination : 04-09 May · Research Viva (internal) : 08-09 May ·
Comprehensive/Research Viva : 11-12 May · Block Placement : 20th May to 20th

June

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://csrd.edu.in/web/courses-of-study/

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  MSW   MSW   URCD   72   72   100

  MSW   MSW   FCW   19   19   100

  MSW   MSW   HRM   11   11   100

  MAMR   MA   Mass
Relations

  7   7   100

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://csrd.edu.in/web/courses-of-study/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6160_Pass_percentage_1639997834.xlsx


     https://csrd.edu.in/web/wp-content/uploads/2021/10/2.7.1-%E2%80%93-Student-S
atisfaction-Survey-SSS-on-overall-institutional-performance-IQAC-BPHES_-CSRD-

ISWR-2019-20.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Any Other
(Specify)

  240   Govt. of
Maharashtra

(CBMP)

  1.7   1.7

  Any Other
(Specify)

  30   AFPRO,
Ahmednagar

  0.47   0.47

  Any Other
(Specify)

  20   Nirmala
Niketan College
of Social Work

  1.54   154

  Any Other
(Specify)

  365   Ahmednagar
Municipal
Corporation

  12.71   12.71

  Any Other
(Specify)

  15   Population
Council of

India

  1.48   148

  Total   Nill   Nill   17.9   17.9

    View File

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

Language Lab Workshop Social work 29/07/2019

Research workshop Social work 19/07/2019

Data analysis /
interpretation / SPSS

workshop

Social work 26/10/2019

Soft Skills Development
workshop

Social work 11/10/2019

Social Audit Training
workshop

Social work 23/08/2019

Personality Development
and Vocational Guidance

workshop

Social work 04/12/2019

Capacity building
workshop on Participatory
Rural Appraisal (PRA)

Micro-planning

Social work 02/12/2019

Capacity building
workshop on street play

Social work 09/12/2019

https://csrd.edu.in/web/wp-content/uploads/2021/10/2.7.1-%E2%80%93-Student-Satisfaction-Survey-SSS-on-overall-institutional-performance-IQAC-BPHES_-CSRD-ISWR-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2021/10/2.7.1-%E2%80%93-Student-Satisfaction-Survey-SSS-on-overall-institutional-performance-IQAC-BPHES_-CSRD-ISWR-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2021/10/2.7.1-%E2%80%93-Student-Satisfaction-Survey-SSS-on-overall-institutional-performance-IQAC-BPHES_-CSRD-ISWR-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6160_Research_Fund_1639999017.xlsx


National Conference on
“Values, Vision and Voice
for Sustainable Rural

Development

Social work 13/12/2019

workshop on Geospatial
Applications in Rural

Development

Social work 18/02/2020

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  Nil   0   0   Nill   0

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Nil   0   0   Jaimon
Varghese

  0   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  Social work   0

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  Nill   0   0   0

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  Social work   1

    View File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  0   0   0   2019   0   0   0

    No file uploaded.

https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6160_Books_and_Chapters_1640008719.xlsx


 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  0   0   0   2019   0   0   0

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  2   3   0   0

  Presented
papers

  1   1   0   0

  Resource
persons

  1   10   0   0

    View File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Legal Awareness
Programme

  Pimpal-goan Malvi   2   8

  Distribution of
vocational training
certificates and
job placement of
about 1000 youth
who completed

training under NULM
in Kedgaon and

Nilmal Nagar areas

  NULM under
Ahmednagar
Municipal
Corporation

  1   6

  PMJAY health card
distribution 10

slum localities in
Ahmednagar city

  Health dept under
Ahmednagar
Municipal
Corporation

  1   6

  BPL Survey in 17
slum clusters in
Ahmednagar city

  NULM under
Ahmednagar
Municipal
Corporation

  1   10

  One month flood
relief works in 4
flood hit villages
of the Shirol block

of Kolhapur
district (Bastwad,
Herwad, Danwad and
Khidrapur) on 21
Feb – 20 Mar. 2020

  Dr. Babasaheb
Ambedkar Sheti

Samsodhan Sanstha

  2   25

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6160_Faculty_participation_1640011989.xlsx


  Participatory
Rural Appraisal
(PRA) Micro-

planning at Pargaon
and Parewadi

villages on 2 – 7
Dec. 2019

  SAATH, Latur   5   102

  Rural Camp at
Gadmanjar Sumbha

Village of
Ahmednagar district
on 1 – 7 Dec. 2019

  NSS, Savitribai
Phule Pune
University

  5   116

  Vigilance week
with the theme,
“Integrity- a way
of life” conducting

walkathons and
street plays at
various slum

communities like
Vaiduwadi,

Gandhinagar and
Nagapur on 28 Oct.

– 2 Nov. 2019

  NSS Unit and
Students

Development Office
of Savitribai Phule

Pune University

  5   116

  Rally and street
play on Plastic

free India at Wadia
Park, Ahmednagar on

2 Oct. 2019

  Ahmednagar
Municipal
Corporation

  6   112

  Household Survey
of Leprosy in

Ahmednagar city on
13 – 28 Sep. 2019

  State Urban
Leprosy Unit

(SULU), Ahmednagar
district

  4   98

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  0   0   0   0

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Bal Anand
Mela

  Pachunde
Village

  One day
bazaar (market)
was organised
where children
played the role
of sellers and
adult citizens

  1   4

https://assessmentonline.naac.gov.in/public/Postacc/Extension/6160_Extension_1640014125.xlsx


from the
village

participated as
customers

  Eye Check-up
camp

  Pachunde
Village

  organised eye
check-up camp
on the occasion
of women’s day
programme at
Pachunde

village and 9
patients have
successfully
undergone
through
cataract
surgery

  1   4

  National
Safety

Day/Safety Week
Campaign

  CG, LT, KSPG,
Eaton

industries and
GKNS

  Poster
competition,

Quiz
competition,

Blood donation
camp, Fire

safety training
program

  1   9

  Swatchbharat
Abhiyan

  Pimplegaon
Korda village,

Ahmednagar

  Conducted
swatchata
survey and
distributed
certificates
for the clean

houses,
conducted
sanitation
survey and
identified

households that
require toilets

to be
constructed

  1   4

  Farmers’
training

  Paani
foundation at

Sonewadi
village

  Training on
water budgeting

and water
management,

soil health and
soil

conservation,
control of
grazing,

afforestation,
organic

farming, and
cattle rearing

and allied
occupations for
the landless

  1   4



agricultural
worker

  Celebration
of women’s day

  Ahmednagar
Municipal

Corporation,
Balbhavan
(Laltaki)

  International
women’s day was
organised in
association
with AMC,
Laltaki

community and
Balbhawan at
Shantipur.
Various

competitions
and cultural

programmes were
organised for

women.

  3   12

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Faculty exchange   Prof. Pallassana
Balgopal, Professor
Emeritus, Illinois
University, USA

  Fullbright
Specialist
Programme

  45

  Student exchange
program

  08 Students and
01 faculty

  Colorado State
University (CSU)
from the United

States

  4

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Internship   block
field work

  BAIF, Pune   01/07/2020   31/07/2020   Dhage
Poonam
Prakash

  Internship   block
field work

  Piramal
Foundation

  10/06/2020   10/07/2020   Dipak
Shantaram

Hend

  Internship   block
field work

  KSPG,
Automotive
India pvt
ltd, Supa,
Ahmednagar

  01/07/2020   03/08/2020   Gharu
Depinder

Kaur

  Internship   block   BGVK,   03/07/2020   03/08/2020   Akash

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6160_Students_in_extension_1640015057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6160_Collab_activities_1640015437.xlsx


field work Kedgoan,
Ahmednagar

Gajanan
Deokar

  Internship   block
field work

  Integrated
Tribal

Developmet
Project,
Kalwan,

Tal.Kalwan,
Dist. Nashik

  17/11/2020   17/12/2020   Ashok
Pandit Mali

  Internship   block
field work

  CG Power
and

Industrial
Solutions

Ltd,
Ahmednagar

  22/09/2020   21/10/2020   Bhosale
Siddharth
Shankar

  Internship   block
field work

  Childline,
Ahmednagar

  03/06/2020   02/07/2020   Kadam
Vijay Umesh

  Internship   block
field work

  Beggars
Home,

Visapur

  22/06/2020   02/07/2020   Kamble
Prajakta

Raju

  Internship   block
field work

  GKN Sinter
Metals,

Ahmednagar

  01/10/2020   31/10/2020   Khandagale
Parmeshwar N

  Internship   block
field work

  L T
Electrical
Automation,
Ahmednagar

  06/07/2020   04/08/2020   Masih
Shirley
Robinson

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  0   Nill   0   0

    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  16   16.44

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Classrooms with Wi-Fi OR LAN   Existing

  Others   Existing

  Video Centre   Existing

  Seminar halls with ICT facilities   Existing

https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6160_Linkages_1640016801.xlsx


  Classrooms with LCD facilities   Existing

  Seminar Halls   Existing

  Class rooms   Existing

  Campus Area   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  System for
Library Information
Management (SLIM21)

  Fully   3.6   2014

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  10543   865540   89   12696   10632   878236

Reference
Books

  357   8765   0   0   357   8765

  e-Books   84953   5900   6490   0   91443   5900

  Journals   17   26250   0   0   17   26250

  e-
Journals

  3983   5900   187   0   4170   5900

  Digital
Database

  1   5900   0   0   1   5900

  CD &
Video

  190   5415   0   0   190   5415

  Library
Automation

  1   95000   0   0   1   95000

  Weeding
(hard &
soft)

  0   0   29   0   29   0

  Others(s
pecify)

  760   0   114   0   874   0

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Nil   0   0   Nill

    No file uploaded.

4.3 – IT Infrastructure

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6160_augmentation_details_1640018659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6160_Library_1640067601.xlsx


 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

22 1 2 1 1 5 3 55 0

Added 0 0 0 0 0 0 0 0 0

Total 22 1 2 1 1 5 3 55 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    55 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  BPHES’ CSRD-ISWR MEDIA CENTRE
https://www.youtube.com/watch?app=deskt

op&v=6pLNFtx90Rs

  BPHES’ CSRD-ISWR MEDIA CENTRE   https://csrd.edu.in/web/media/

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  35   36.37   30   32.81

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    The library functions at the ground floor of the building with 266.80 Sq m
carpet area. It is easily accessible yet quiet, bright and airy place for

study. The librarian’s room and the reading room for students along with book
search facilities (catalogue, e-search and card system) and the issue counter
are arranged in a user-friendly system. Computer lab and internet centre also
function in the space. Stack room consist of the separate sections for the
Career Guidance cell where books for competitive examinations are available.

The internationally accepted Dewey Decimal Classification Scheme (23rd edition)
is followed for classification of books. The library has restricted open access

system. Books are issued to students on all working days and the reference
facility is open throughout the working hours of the library. To help the users

and to ensure the security of materials the CCTV cameras are installed and
controlled gate system is followed. CSRD-ISWR library is fully automated and
the services are computerized. It uses software SLIM-21 and is upgraded to a

barcode version. The services computerised in the library are the OPAC (public
interface for users), cataloguing (classifying and indexing materials),

circulation/ Counter transaction /Issue and return module (lending books and
receiving them back), serial control module that allows tracking journals and
access to Inflibnet Online journal (N- List). Other services in the library are
current awareness services (CAS) and selective dissemination of information

(SDI), new arrival notification, reference services, referral services,

https://www.youtube.com/watch?app=desktop&v=6pLNFtx90Rs
https://www.youtube.com/watch?app=desktop&v=6pLNFtx90Rs
https://csrd.edu.in/web/media/


newspaper clippings, printing, scanning and multimedia facility, CD library,
points for laptop charging and Wi-Fi connectivity Facilities for indoor and

outdoor (Volleyball only) games are available to the students in the campus. A
well-equipped recreation hall in memory of Late Prof. N. Simon is provided to
the students. Facilities for Table Tennis, Carom and Chess are also provided to
the students. Those who are interested in other outdoor games such as cricket,

football and basketball are advised to play on the Ahmednagar College’s
playground which is located within walking distance from the Institute. A Sick

Room is provided to students residing in Gents Hostel. Registered Medical
Practitioner visits sick room twice a week. He is also available in an

emergency. A hospital (Evangeline Booth Hospital) and several private medical
practitioners and medical stores are situated within walking distance from CSRD-
ISWR. Hostel accommodation is available to needy selected men and women. While
allotting hostel accommodation, preference is given to students from outside
Ahmednagar. The Institute has adequate infrastructure equipped with state of

art ICT. It has 6 lecture halls, a seminar hall, faculty meeting room,
auditorium and 10 faculty rooms other than the administrative office. Seminar
hall is air-conditioned and equipped with DLP Projector and automated folding

screen, computer with internet connected and public address system with
cordless mike. The auditorium is air-conditioned and equipped with DLP

Projector, computer, projection screen and Public Address system. Four of the 6
lecture halls are equipped with DLP Projector, computer with WIFI connection

and public address system.

https://csrd.edu.in/web/wp-content/uploads/2022/01/4.4.2-policies-on-infrastructure.pdf

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Post Matric Govt.
of India

Scholarship

  170   856794

Financial Support
from Other Sources

a) National   0   0   0

b)International   0   0   0

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Pre-admission
coaching to

SC/ST’s/Minority
applicants for MSW

admission

  03/07/2019   43   BPHES CSRD-ISWR

  Research workshop
for MSW second year

students

  19/07/2019   102   BPHES CSRD-ISWR

  Language
Proficiency Classes
for MSW-1st year

  29/07/2019   86   BPHES CSRD-ISWR

https://csrd.edu.in/web/wp-content/uploads/2022/01/4.4.2-policies-on-infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6160_Scholarships_1662116071.xlsx


students

  Training on Soft
Skills for MSW-I yr

students on
personal

communication and
social skills and

SWOT Analysis

  11/10/2019   116   CG Power
Industrial

Solutions Ltd.

  Disaster
Management Training

Progrmmes

  22/11/2019   87   BPHES CSRD-ISWR

  Participatory
Rural Appraisal
(PRA) Micro-

planning for MSW
second year

students at Pargaon
and Parewadi

villages

  02/12/2019   102   Mrs. Ziya Sayyed
and Mr. Rahul
Kharat (SAATH,

Latur)

  Street play
workshop for MSW

second year
students

  09/12/2019   102   Mr. Juran Lopiz
from Vasai

  State level Youth
Festival and

competitions on
Poster making,

Elocution, Street
Play and Social
Awareness Songs

  11/12/2019   88   BPHES CSRD-ISWR

  One day workshop
on Geospatial

Applications in
Rural Development
for MSW second year

students

  18/02/2020   65   BPHES CSRD-ISWR

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2019   Guidance
for

Competitive
Exam

  25   0   0   0

  2019   Career
Counselling

  0   88   0   32

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6160_Development_Schemes_1640070155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6160_Guidance_1663587686.xlsx


 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  0   0   0

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  NIL   0   0   Several or
ganisations

  52   52

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2019   0   0   0   0   0

    No file uploaded.

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  Nill   0

    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  State level Youth
Festival and competitions

on Poster making,
Elocution, Street Play
and Social Awareness
Songs on 11 to 12 Dec

2019

  State level   88

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019   Nill   National   Nill   Nill   Nill   Nill

  2019   Nill   Internat
ional

  Nill   Nill   Nill   Nill

https://assessmentonline.naac.gov.in/public/Postacc/Placement/6160_Placement_1663588301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6160_Activities_Organised_1662116907.xlsx
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 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  At CSRD-ISWR students play an active role in various Academic and
Administrative bodies. A number of activities and events organised in the
institute are initiated, planned and executed by the students under the

guidance of faculty through the various committees. Students find
representation in Students council, Placement committee, Study tour committee,
Cultural committee, NSS advisory committee, Sexual harassment prevention cell,

Placement cell, CSRD-ISWR Alumni Association, Departmental committees,
Institutional committees, Library committee, Sport committee and Hostel

committee. Student’s council is formed with the objective of involving students
in organizing various Co-curricular, extra-curricular activities and for the
participation in community development work. It is an avenue of nurturing

students physical, mental and social growth. It enables them understand the
intricacies of social structure and mechanism and cultivate mastery over the

art of social work. It prepares them to face the society and its problems. The
committee actualises various events and schemes as earn and learn, guidance on
personality development, guidance on becoming a professional social worker, job
placement, current trends in social work, development of soft skills, guidance
for scholastic pursuits such as NET/SET and such competitive examinations. The

student council under the guidance of the students’ development officer
organises an array of activities for the girl students with thrust on

personality development, building self-confidence, awareness with respect to
sexual harassment at work place and in general in the society, health

education, gender equality and self-employment. The silent force behind these
events is to shore up their self-esteem and elevate their psychological and

physical stature. Events as diverse as organising invited talks on established
women social workers and social entrepreneurs, self-defence, medical check-up,
celebrating International women’s day give women students the fare opportunity
vis-a-vis male students. Student’s magazine committee plays a vital role in
determining the theme of the annual magazine ‘Samajdarpan’. The students get
the opportunity to pen their thoughts, experience, ordeals and aspirations in
the articles and poetry. The whole exercise of collecting entries, selection,
compilation and shaping it into a magazine help them learn the fine intricacies
of making a book. Students representation in the library committee help them

scout the quality scholastic resource, understand the development and
management of this wonderful avenue of knowledge resource. It also is a morale
booster to the library staff as students appreciate the issues pertinent to the
library. Hostel committee is yet another avenue where in students strive with
the institute in making hostel a worthwhile substitute for a home. The basic
amnesties and the maintenance of discipline and ambiance of the hostel goes a
long way in making them comfortable and feel at home. These initiatives help

student enrich their experience and develop their overall personality. Students
through their involvement learn a lot what otherwise is not through the books.
They eventually come to appreciate the academic and administrative setup they
are part of for the two or more fruitful years they spend in the institute.
Their participation and contribution is recognised and felicitated during the

annual day celebration.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  The alumni association of CSRD-ISWR was established in the year 1996 with the
Director as its ex-officio Chairman and a full-fledged body of office bearers.
The office bearers include the faculty members and the prominent alumni from

https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6160_awards_in_activities_1642156729.xlsx


different parts of the country. The association members are shuffled
periodically so as to accommodate a large number of past students. The
association meets at regular intervals. Besides the annual alumni meet, the
batch wise and course wise meetings are held in different parts of the country.
The alumni association plays a vital role in lending a helping hand in
establishing the fresh lot of social work scholars. The precious time, efforts
and often monetary support put in by the alumni is an asset of the institute.
The alumni association’s contribution is reflected in the following ways Annual
Alumni meetings: it is organised with the aegis of institute and is an
important event in terms of the opportunity it provides to the fresher’s to
meet the established social workers and people working in different domains of
society. It is a well organized programme with international and national level
of participation. The gathering permit interaction and guidance about the
latest scenario in social work development, the government policies, the
opportunities in GOs and NGOs, curricular aspects, referrals to new comers and
at times material help. The achievers among the alumni are honoured with
invitation to the institutional events, peer talks, workshops and felicitated
with a scroll of appreciation and mementos. Peer talk delivered by the alumni
at the seminar, conference: the established alumni working in the field of
social work are invited for expert talk pertinent to the syllabus and also at
the seminars, conferences and workshops to harness their expertise and
experience in the field of social work. Placement of freshers: the alumni lend
a helping hand in making students get into job with information inputs,
referral and placement offers. Often the alumni working at top management level
gives priority to CSRD alumni in recruitments for their organizations.
Contribution to institutional events: the alumni often plays important role
through participation, monitory contributions and sharing their experiences at
the co-curricular and extra-curricular activities organised by the institute.
Joining the institute as a faculty: the alumni joining institute as faculty
adds to the personal rapport, they have with the institution per se and it
helps students in their scholastic pursuits with an understanding and
considerate faculty. Most of the current regular and visiting faculty are
alumni of this institute. Thus, the contribution of alumni is of vital
importance as they constitute the asset base of the institute.

 5.4.2 – No. of enrolled Alumni:

  147

 5.4.3 – Alumni contribution during the year (in Rupees) :

  10000

 5.4.4 – Meetings/activities organized by Alumni Association :

  Alumni are engaged to give orientation to the students at the beginning of
every academic year. Star alumni are felicitated every year during the annual
day. Alumni are engaged in placement of students for field work, block field

work and job placement.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  The institute practices decentralisation of work and believes in participative
style of management. A Case Study on the practice of decentralisation and
participative management in the institute is the organisation of National

Conference on ‘Values, Vision and Voice for Sustainable Rural Development’ on
13th to 14th December 2019. Total 84 delegates including students participated



in the conference. The modus opernadi of the event was decentralised. The
proposal was put forth and the approval was taken by the Director at the
society’s management committee meeting for the current academic year. The

tentative dates and schedules are deliberated and fixed. The preparation for
national conference began three months before, with a senior level staff

meeting chaired by the Director, co-coordinator of the main and value-added
courses, Office superintendent, Chief Accountant and the librarian. The meeting
deliberate and determines the exact date/s of the seminar, funding of the event

and its budget, Chief Guest for the event with possible substitutes, and
formation of the different committees and their co-ordinators/ in charge, from

both the teaching and non-teaching faculty. The committees include core
programme planning committee, invitation committee, venue setup committee,

reception cum registration committee, logistic and lodging committee, programme
anchor-person/s, general help and expediters. The Director conducts a separate
meeting with the co-ordinators and discuss the assignment and allocate the

teaching, non-teaching and student members. The final schedule of the event is
prepared as per the response of the resource persons and participants. It is
conveyed to the co-ordinators. Each committee further fine-tunes its role and
prepare for the said day. An appraisal meeting is convened by the Director a
couple of days before the event day and problems should there be are sorted
out. The event is executed with precision per se the schedule prepared and
changes if any are in the knowledge of committee co-ordinator and Director.
Another example of participative management was the organisation of flood

relief works in Kolhapur in February and March 2020. In response to the natural
disaster, CSRD has organized fieldwork in flood affected villages of the Shirol
block of Kolhapur district. A committee of faculty members and students was
formed. The committee visited Kolhapur and prepared an action plan which was

presented in the faculty meeting. Several sub-committees were formed including
faculty and students for the collection of resources, basically educational

materials, packaging, transportation, distribution, and community organisation
in the flood hit villages. Resource mobilisation was undertaken in

collaboration with Lokmat Daily. During the implementation phase the students
under the guidance of the faculty members were engaged in assessing the flood
situation, mapping the need of the families, documenting the narratives by the
victims and also helping local government and non-government organizations for
providing help to needy families. They distributed educational materials to

children in affected schools. 25 students were placed in four different
villages (Bastawad, Herwad, Danwad and Khidrapur) with the support from Dr.

Babasaheb Ambedkar Sheti Sanshodhan Sanstha.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   CSRD-ISWR conducts educational
programmes that are affiliated to

Savitribai Phule University of Pune.
CSRD-ISWR ensures the participation in
Curriculum Designing partly through the
faculty members on BOS and the teachers

of the college participating in
curriculum restructuring workshops. To
adhere to the university schedule, an
academic calendar is framed at the
beginning. The teaching faculty are



informed well in advance the allocation
of subjects and they prepare teaching
plan of class room teaching, plan for
internal assignments, reference list,
ICT tools to be used, etc. that are
shared with the students. Teachers’
performance is evaluated through
students’ feedback mechanism.

  Teaching and Learning   The Institution believes that
learning by doing is extremely crucial
aspects of teaching-learning praxis of
adult learners. Therefore, the methods
of teaching are participatory in nature

and learner centred. The teaching
methods involve classroom teaching,

field exposure and work experience. In
order to engage the learners in
classroom methods like group

discussions, case studies, role plays
and self-learning assignments are

widely used. Fieldwork enable students
to integrate and reinforce the

knowledge acquired in the classroom and
it is “learning by doing” aspect of
social work education which provides
experiential learning for the social

work students.

  Examination and Evaluation   The Institute follows the University
guidelines for the semester end

examinations and implements innovative
methods for internal assessment which
carries 50 percent of the aggregate
grades. The components for theory,
practical work and project work are
diligently identified and listed

separately and allocated marks. The
Institute ensures the robustness of the
continuous internal evaluation process

by framing clear directions and
guidelines. Evaluation schedules are
discussed and finalized in faculty
meetings with a certain degree of

freedom to the faculty to make changes
deem fit as per their course. Thus, the
institute’s evaluation system ensures a
transparency of internal assessment.

  Research and Development   There are three research guides at
the Institute and all other faculty

members are pursuing Ph D. The faculty
and students are engaged to contribute
in the pursuit of creation and transfer

of knowledge. All the teachers have
served as resource persons in

national/international seminars. The
institute provides an opportunity to
its faculty for the exchange of ideas

and learning from peers through Faculty



Development Programmes. Faculty and
students are encouraged to attend
academic conferences and present
papers. The Institute regularly

publishes its newsletter, and journal
“New Horizons in University Education-
A Journal of Development and social

Justice’

  Library, ICT and Physical
Infrastructure / Instrumentation

  The library has more than 10,000
books, journals and media resources. It
has services and facilities of reading

rooms, computer section, reference
section and printing. The library has
remote access and online system called

SLIM21. The academic building is
divyang friendly and the campus is

green. The institute has smart
classrooms with internet connected

computer, LCD projector, public address
system, white boards, projection
screens, etc. The infrastructure

includes auditorium with capacity of
300 persons, Sound proof and air-
conditioned Seminar hall with the

capacity of 100 persons and recording
studio for developing resources and e-

content for the various courses.

  Human Resource Management   The institute has management
committee that recommends for policy

matters, plans and reviews the
functioning of the institute. At the
institute level, the decisions are

taken by the Director in consultation
with the faculty and college

development committee. The decisions
with regard to planning and

implementation of the programmes and
activities are taken collectively,

giving importance to the team work and
sharing of the responsibilities.
Director is the academic and

administrative head of the institute
who delegates the work to the
coordinators and various other

committees formed of the faculty, staff
and students ensuring operational

autonomy at all levels

  Industry Interaction / Collaboration   The Institute works in collaboration
with 54 development organisations

including industries and communities.
The objectives of these collaborations

are to collaborate with the
Governmental and Non-governmental

organisation in community development
work and to enable students get

training on practical aspects of social
work and get internships and job



placements. The GO’s and NGOs seek the
assistance of the Institute to

implement the schemes conceived for the
social welfare and rural development.
CSRD-ISWR qualifies to be a natural
choice for such an enterprise and

become knowledge partner in
implementing the schemes.

  Admission of Students   The institute has standard admission
procedure. The written test consists of

objective type questions on general
awareness, logical reasoning, language

skills and comprehension and short
answer question on contemporary social
issues / problems. The written test
aims at assessment of knowledge about
contemporary issues in the field and

sensitivity to social realities,
expressed through written analysis in.
The Group Discussion is conducted for
determining candidate’s ability to
effectively communicate their ideas

towards a meaningful group discussion.
Through the personal interviews the
candidates’ interest in and aptitude

for social work, experience of helping
people etc. is assessed.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   Online communication systems, emails
and video conferences

  Administration   Online communication systems, emails
and video conferences

  Finance and Accounts   Tally

  Student Admission and Support   Website and customised admission
software and data management system

  Examination   Customised online examination system,
University sponsored examination

portal, Google forms

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2019   Dr. Suresh
Pathare

  25th Asia-
Pacific Joint
Regional Social
Work Conference
on Social Work
Partnerships

  IFSW, INPSWA,
NAPSWI

  4000



towards an
Equal Society -
Asia Pacific

Perspective on
September 18th
to 20th 2019 at

Bengaluru

  2019   Dr. Jaimon
Varghese

  7th Indian
Social Work
Congress on

theme” Social
Care and Social

Wellbeing:
Challenges and
Opportunities
for Social Work

Profession”
organized by

Lucknow
University

during 11th to
13th Oct. 2019

  National
Association of
Professional

Social Workers
in India
(NAPSWI)

  3600

  2019   Mr. Pradeep
Jare

  International
Conference on
Child Abuse: A

Revisit to
Family

Problematique
and

Interventions
during 24th
25th January

2020

  Dept. of
Social Work,
BCM Collage,
Kottyayam,

Kerala

  4000

  2019   Mr. Vijay
Sansare

  National
Seminar on Old
Age Care and
Welfare:
Issues,

Challenges and
Way Forward

during 11th and
12th February

2020

  Dept. of
Social Work Don
Bosco College,

Panaji Goa

  3500

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2019   Faculty
developmen

  --
03/08/2019 03/08/2019

  6   Nill

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6160_Faculty_Emp_1640081081.xlsx


t
programme

on
strategic
planning (
developmen

t of
department

wise
annual
plans)

  2019   Faculty
developmen

t
programme

on
research s
upervision

and
guidance

  --
09/08/2019 10/08/2019

  6   Nill

  2019   Faculty
developmen

t
programme
on field

work super
vision and
guidance

  --
12/09/2019 12/09/2019

  6   Nill

  2019   Writers’
workshop

by
Fullbright
Scholar,
Prof.

Pallassana
Balgopal,
Professor
Emeritus,
Illinois U
niversity,

USA.

  --
23/11/2019 18/01/2020

  5   Nill

  2019
Organised
One day
workshop

on
Geospatial
Applicatio

ns in
Rural Deve
lopment
for

faculty
members fa
cilitated
by Dr. S.

  --
18/02/2020 18/02/2020

  5   Nill



N. Prasad
from OS Ge
eo-India,
and Mr. G
N Kaushik
and Mr.

Ajay from
Kaiinos,
Hyderabad

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  UGC refresher
course in

‘Human Rights
and Social

Exclusion’ at
Dr. Babasaheb

Ambedkar
Marathwada
University,
Aurangabad

  2   16/12/2019   27/12/2019   12

  172nd General
Orientation
Programme

organized by
UGC- Human
Resource

Development
Centre,

Savitribai
Phule Pune
University

  1   07/01/2020   27/01/2020   21

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  5   5   9   9

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Provident Fund,
Gratuity, Loan Facility,

Support in Health
Insurance, Duty Leave,
First Aid, Doctor on

call, Security

  Uniform, Provident
Fund, Gratuity, Loan
Facility, Support in

Health Insurance, Earned
Leave, First Aid, Doctor

on call, Security,
Pension

  Insurance,
Scholarships, Instalment
Facility, Pure and Cool
Drinking Water, Earn and
Learn Scheme, Sports,
Canteen, Mess, Hostel,

First Aid, Regular

https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6160_Development_training_programmes_1640081667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6160_Training_Programmes_1640081958.xlsx


medical check-up, Doctor
on call, Security

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  External audit: External audit is carried out by and auditor appointed by the
parent society. Currently, M/s KG Saptarshi is the auditor appointed. The

audited statements and accounts are submitted to the Government authorities
including the Charity Commissioner for Maharashtra state, Ahmednagar. The

Income Tax Returns are also filed with the Income Tax Office, Ahmednagar. We
also prepare various returns based on annual accounts to other government
offices like Professional Tax Returns, Provident Fund Returns, Returns for
determination of amount to be paid to Gratuity Accounts and TDS returns. All
these are submitted directly by the institute as per the external audit.

Internal audit: CSRD-ISWR has a proper system of internal audit to ensure all
transactions are properly recorded. A standardised payment voucher is used
wherein the signature of the Secretary of the society, the Director and the

Accountant is endorsed. As per requirement the necessary Quotations or service
bills are attached to the voucher and payment made. For all payments, TDS is
deducted and deposited to the government account. All payments are made with

crossed cheques and/or e-payment mode where ever possible. The payment
receipts, statements and bank balance of the institute is submitted to the

parent Society Office on a monthly basis.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Nil   0   --

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   Ahmednagar
College

  Yes   CSRD-ISWR

Administrative   Yes   Ahmednagar
College

  Yes   CSRD-ISWR

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Nil

 6.5.3 – Development programmes for support staff (at least three)

  Nil

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  Conducted Household Survey of Leprosy in collaboration with State Urban Leprosy
Unit (SULU), Ahmednagar district on 13th to 28th September 2019 where 98

students participated Organised student exchange program from Colorado State



University (CSU) from United State during which they worked with CSRD students
on various mini projects based on three themes viz. Education, Homelessness and

Adolescent boys and girls and made presentations on 30th July 2019 to 2nd
August 2019 Facilitated hosting of Fulbright Scholar Prof. Pallassana Balgopal,
Professor Emeritus, Illinois University, USA during which he trained students,
faculty and social work practitioners on the fundamentals of structural and

process components of social group work through live lab sessions and developed
resources by consolidating their experiences from 23rd November 2019 to 18th

January 2020

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2019   Organised
research

workshop for
MSW second

year
students

  11/07/2019   19/07/2019   19/07/2019   102

  2019   Organised
Language

Proficiency
Classes for
MSW-1st year
students

  11/07/2019   29/07/2019   08/10/2019   86

  2019   Training
on Soft

Skills for
MSW-I yr

students in
collaboratio
n with CG

Power
Industrial
Solutions
Ltd. on

personal com
munication
and social
skills and

SWOT
Analysis

  30/08/2019   11/10/2019   11/10/2019   116

  2019   Organised
Disaster
Management
Training

Progrmmes on
for students

  31/10/2019   22/11/2019   22/11/2019   87



  2019
Facilitated
hosting of
Fulbright
Scholar
Prof.

Pallassana
Balgopal,
Professor
Emeritus,
Illinois

University,
USA during
which he
trained

students,
faculty and
social work
practitioner
s on social
group work

  31/10/2019   23/11/2019   18/01/2020   122

  2019   Organised
workshop on
Participator

y Rural
Appraisal

(PRA) Micro-
planning for
MSW second

year
students

facilitated
by Mrs. Ziya
Sayyed and
Mr. Rahul
Kharat at

Pargaon and
Parewadi
villages

  31/10/2019   02/12/2019   06/12/2019   102

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  “Vidyarthini
Manch”

orientation and
formation

  30/07/2019   30/07/2019   37   0

  “Swayansiddha
Sammelan”

organised by

  26/12/2019   26/12/2019   9   0

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6160_Quality_Initiatives_B_1640083747.xlsx


Shardabai Pawar
Mahavidyala,

Baramati

  Gender
sensitisation
session (anti-
ragging and

sexual
harassment
prevention)
during the
orientation
programme

  22/07/2019   22/07/2019   38   77

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

23.11

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   3

  Provision for lift   Yes   3

  Ramp/Rails   Yes   3

  Braille
Software/facilities

  Yes   0

  Rest Rooms   Yes   3

  Scribes for examination   Yes   0

  Special skill
development for

differently abled
students

  Yes   0

  Any other similar
facility

  Yes   3

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2019   1   Nill   21/02/2
021

  30   Flood
relief

  Distrib
ution of
provision
s, counse
lling,
survey,
research

  25

  2019   Nill   1   13/09/2
019

  14
Household Household

  98



Health
Survey in
collabora
tion with

State
Urban
Leprosy
Unit

(SULU), A
hmednagar
district

Survey of
Leprosy

to
identify

the
patients

and
provide
them

medical
aid

  2019   Nill   2   02/10/2
019

  01   Swatcha
bharat
Abhiyan

  Plastic
free city
rally in
the city
of Ahmedn
agar and
public
meeting
at Wadia

park

  112

  2019   Nill   3   28/10/2
019

  07
Vigilance
week with

the
theme, “I
ntegrity-
a way of
life”

conducted
walkathon

s and
street

plays at
various

slum comm
unities

like Vaid
uwadi, Ga
ndhinagar

and
Nagapur

  116

  2019   Nill   4   01/12/2
019

  07   NSS
Rural
camp at

Gadmanjar
Sumbha
Village

of Ahmedn
agar

district

Conducted
NSS Rural

Camp,
health,

education
and sanit
ation pro
grammes,
shramdan,

etc

  116

  2019   Nill   5   02/12/2
019

  07   PRA / M
icroplann

ing
workshops

at
Pargaon
and

Parewadi
villages

Community
organisat
ion, deve
lopment

planning,
village d
evelopmen
t plans,
social mo

  102



bilisatio
n

  2019   Nill   6   21/08/2
019

  60   Concurr
ent

fieldwork
(weekly

two days)

  Educati
on, livel
ihood,

health pr
omotion,
women emp
owerment,
welfare
of the

divyang a
ctivities
based in
community

and
agencies

  116

  2019   Nill   7   14/09/2
019

  60   Block
field
work

  Educati
on, livel
ihood,

health pr
omotion,
women emp
owerment,
welfare
of the

divyang a
ctivities
based in
community

and
agencies

  102

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Handbook on Code of
Conduct and Ethical

Responsibilities (https:/
/csrd.edu.in/web/code-of-

conduct-handbook/)

  20/07/2018   This handbook
prescribes standard code
of conduct and ethical
responsibilities for all
the stakeholders of the
institute. It has five
parts - code of conduct
for students, code of

conduct for the director,
code of conduct for

governing body, code of
conduct for teachers and

code of conduct for
support staff. Being the
institute offering social

work education and
organizing field

extension programmes in
the community, it

recommends a professional

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6160_Inclusion_1640085277.xlsx


code of ethics for the
students, teachers and
practitioners. All the

students admitted and the
other stakeholders are
given orientation about

this code of ethics
during the orientation

programme.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Organized rally
and performed
street play on

Plastic free India
at Wadia Park,
Ahmednagar

  02/10/2019   02/10/2019   112

  Organised
Vigilance week with

the theme,
“Integrity- a way
of life” conducting

walkathons and
street plays at
various slum

communities like
Vaiduwadi,

Gandhinagar and
Nagapur

  28/10/2019   02/11/2019   116

  Conducted Rural
Camp at Gadmanjar
Sumbha Village of
Ahmednagar district

  01/12/2019   07/12/2019   116

  workshop on the
UN declared theme
‘Promoting the

participation of
persons with

disabilities and
their leadership’
for students from
Resource Centre for
Differently Abled,
Janakibai Apte Deaf
and Dumb School and

CRHP Jamkhed

  04/12/2019   04/12/2019   42

  Organised
National Conference
on “Values, Vision

and Voice for
Sustainable Rural

Development

  13/12/2019   14/12/2019   84

    View File

https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6160_promotion_activities_1640086729.xlsx


 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  1. Gamla project (every student and faculty member donate a plant / tree every
year to keep the campus green) 2. 15 KW Solar power back up to reduce the use
of conventional energy consumption 3. Solar water heaters in the hostels to
provide warm water 4. Solar street lights in the campus 5. Cycle club to
promote eco-friendly transportation for field work 6. Water harvesting

structures to recharge the roof top water to the ground

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Best practice 1. Title: Fulbright Specialist Programme Objectives: • Promote
international faculty exchange • Promote cultural sensitivity, respect for

diversity, and international social work practice • Faculty development of the
host institution • Promotion of the students of the host institutions Context:

The Institute was approved Fullbright Specialist Programme for hosting
Fullbright Prof. Pallassana Balgopal, Professor Emeritus, Illinois University,
USA. Prof. Balgopal was at our Institute during 23rd November 2019 to 18th
January 2020. Practise: During this period Prof. Balgopal interacted with

students, field faculty and social work practitioners to learn the fundamentals
of structural and process components of social group work and how they are

specifically modified for the Indian context. He further oriented the faculty
and trained them to consolidate and contextualize their experience for

developing teaching resources. Series of workshops were held and the Specialist
guided the faculty to document their experiences for teaching social group
work. The social work faculty teaching this course and the practicing social

workers were engaged in developing resources by consolidating their
experiences. The specialist provided guidance for documenting and presenting

the available resource in a structured manner to use as teaching resources. The
specialist conducted a week long workshop for the one hundred and ten students
who were studying MSW. The students were guided on the knowledge and skills of
social group work practice. Evidence of Success: As a result of this faculty
exchange programme, the teachers of the Institute improved their writing

skills. They produced certain indigenous social work literature. The students
got an international learning experience and they improved their reading
habits. Problems encountered and Resources required: The students of the

Institute had the challenge to follow the language of the international faculty
member. Whenever, international faculty exchanges are undertaken the service of

a translator would be ideal. Best practice 2. Title: Fieldwork in Flood
Affected Villages of Kolhapur District Objectives: • To give opportunity for
students to practice disaster management skills during flood • To provide
necessary relief and provisions to the flood hit villages • To provide

counselling and guidance services to the flood hit people, especially the
children and the youth Context: In August 2019, several villages in Kolhapur

were badly hit by unexpected flood. Several families were displaced. NSS units
of several colleges under Savitribai Phule Pune University reached the flood
hit villages in rotation to distribute relief provisions. The adverse impacts
upon the education of the children and the livelihood of the farmers continued
for several months after the flood. The rehabilitation works were carried out
by several NGOs and Government agencies for about an year. The students and
faculty members of the Institute took their turn to reach out to these flood
hit villages in February 2020. Practise: In response to the natural disaster,
CSRD has organized fieldwork in flood affected villages of the Shirol block of
Kolhapur district. Students were engaged in assessing the flood situation,

mapping the need of the families, documenting the narratives by the victims and
also helping local government and non-government organizations for providing
help to needy families. The Institute distributed educational material to

children in affected schools. The material like notebooks, Pen, Colour Box,



Geometry Box etc. was collected by students of CSRD and staff of Lokmat and
Daily. Total 25 students were placed in four different villages with the

support from Dr. Babasaheb Ambedkar Sheti Sanshodhan Sanstha. The villages
where the students conducted flood relief operation were Bastwad, Herwad,

Danwad and Khidrapur at Tal. Shirol, Dist. Kolhapur. Evidence of Success: The
rehabilitation works of the students and the faculty members were much

appreciated by the village communities and the civil authorities. The students
learnt the skills of need based interventions during natural disasters. They
also improved their counselling and guidance skills. Problems encountered and

Resources required: The interventions were limited to one month and
sustainability of the students’ initiatives was short lived. It was found out
that there is need for long term interventions such as continued guidance and
counselling of the children and the youth which requires additional manpower

and resources.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://csrd.edu.in/web/wp-content/uploads/2021/12/7.2.1-CSRD-ISWR-best-
practices-2019-20.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The institute herald in no ambiguous terms its commitment to stand for the
iconic statement of the society ‘Not things, but men’. Training and The Vision

and Mission statement of CSRD-ISWR explicitly pledges its commitment to
imparting quality education to all irrespective of caste and religion and mould
ideal practicing social workers. Sound theoretical knowledge and field work
training pertaining to social work has been our strength and distinctive
feature of our performance in tune with our motto. The institute has

collaboration with the Govt., NGO’s and local community working with them as
knowledge partner. The institute organised consultation and networking module
with local NGOs for converging effective Drought Management Practises. Faculty

and students actively involved in the activities in collaboration with 54
development organisations, industries and communities. The structure of field
work is such that students spent two days staying overnight in the affected
communities. It made students understand the local realities, connect to the
local context and get hands on experience of working with people. This also

becomes an avenue for the students to relate the class room theoretical
knowledge to field work. Distinctiveness of CSRD-ISWR is evident in our

activity profile that includes collaboration with the GOs and NGOs as knowledge
partners, knowledge sharing lectures organised with UNC school of social work
(USA) introducing students to global perspective of the subject, organisation
of National and Internal conference, symposium and workshops, offering short

term value added courses in addition to the main curriculum, skill development
workshops, consultation on drought management for government officers and

practicing social workers, faculty development workshops, extensive rural-urban
community development programmes in the form of field work extension, watershed
training programme, research projects, installation of software in the library,

green campus and celebration of cultural and sports day. CSRD-ISWR makes
explicit efforts to make itself relevant in all kinds of community work and
rural development schemes conceived by the government and non-governmental
organisations. We connect to the society through conventional and non-
conventional means and accommodate inhabitant from all walks of life

irrespective of their age, sex, educational background or religion. Our vision
has always been to establish a world class Social Work institute and since its
inception we have been striving to realise it. The efforts are seen in the

https://csrd.edu.in/web/wp-content/uploads/2021/12/7.2.1-CSRD-ISWR-best-practices-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2021/12/7.2.1-CSRD-ISWR-best-practices-2019-20.pdf


magnificent infrastructure, the scholastic teaching faculty and able
administration. A great deal of stress is given towards providing the leading

knowledge and experience so as to develop appropriate attitude, skill and
competency among the students as to meet the challenges of community

development. The institute conducts an array of extracurricular and co-
curricular activities to boost personality development and self-esteem of the
students. They are nurtured such that they make good social work practitioners.
Students find representation in the various committees and events that help

them hone leadership qualities.

  Provide the weblink of the institution

https://csrd.edu.in/web/wp-content/uploads/2021/12/7.3.1-Institute-
distinctiveness-2019-20.pdf

8.Future Plans of Actions for Next Academic Year

 1. Organise teaching and learning for higher education in social work, mass
relations and disaster management 2. Establish and strengthen collaboration with
development organizations and communities for field work and extension 3. Respond
to the COVID-19 pandemic and innovate ways and means to provide relief to the
victims and their families, such as, running shelter home and counselling
helpline 4. Manage the social work education, field work and research during the
pandemic 5. Conduct national level study on the social impact of COVID-19
pandemic 6. Organise workshops, trainings and seminars for building competencies
of students and the faculty members 7. Organise and undertake research and
extension projects with the support from industries, government agencies and
NGO’s 8. Organise student development programmes and support services 9.
Celebrate important days to imbibe nationalism, compassion and sensitivity among
the students 10. Promote participation and paper / poster presentation of
students in International and national level conferences and seminars 11.
Encourage faculty members for participating in various faculty development
programmes like refresher courses, seminars etc. 12. Maintaining smooth
functioning of the organisation and efficient and transparent governance by
frequent meetings with faculty, students and other stakeholders. 13. Maintain the
eco-friendly and divyang friendly campus
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