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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

B.P.H E SOCI ETY' S CENTER FOR STUDI ES I N
RURAL DEVELOPMENT | NSTI TUTE OF SOCI AL
WORK AND RESEARCH

Name of the head of the Institution

Sur esh Randas Pat hare

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0241- 2346328

Mobile no.

9850652670

Registered Email

csrd.isw @nail.com

Alternate Email

sur eshpat har e@ahoo. com

Address St ati on Road
City/Town Ahnednagar
State/UT Mahar ashtra

Pincode

414001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Jai non Var ghese

Phone no/Alternate Phone no.

02412346328

Mobile no.

8055082463

Registered Email

csrd.isw @nail.com

Alternate Email

j ai nronbobby@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://csrd. edu.in/web/wp-content/u

pl oads/ 2020/ 08/ MHCOGN12800- CSRD- | SWR-

Ahnednagar - AQAR- 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://csrd. edu. i n/ web/wp-cont ent/upl o
ads/ 2019/ 07/ Acadeni c-

cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 71 2006 01- Jul -2006 | 30-Jun-2013
2 B 2.48 2012 01-Jul -2012 | 30-Jun-2019
3 A 3.23 2019 01- Jul -2019 | 30-Jun-2024
6. Date of Establishment of IQAC 24- Aug- 2006

7. Internal Quality Assurance System



https://csrd.edu.in/web/wp-content/uploads/2020/08/MHCOGN12800-CSRD-ISWR-Ahmednagar-AQAR-2018-19.pdf
https://csrd.edu.in/web/wp-content/uploads/2020/08/MHCOGN12800-CSRD-ISWR-Ahmednagar-AQAR-2018-19.pdf
https://csrd.edu.in/web/wp-content/uploads/2020/08/MHCOGN12800-CSRD-ISWR-Ahmednagar-AQAR-2018-19.pdf
https://csrd.edu.in/web/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2019/07/Academic-calendar-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi zed one nonth fl ood
relief works in 4 flood
hit villages of the
Shirol bl ock of Kol hapur
di strict (Bastwad,

Her wad, Danwad and

Khi dr apur)

21- Feb- 2020
30

25

Facilitated faculty
participation in UGC
refresher course (Dr.
Suresh Mugutmal & M.
Pradeep Jare)

16- Dec- 2019
14

Organi zed State | evel
Yout h Festival on the
broad t hene

11- Dec-2019
2

88

O gani sed wor kshop on
Participatory Rural

Apprai sal (PRA) & M cro-
pl anni ng for MSW second
year students facilitated
by Ms. Ziya Sayyed and
M. Rahuk Kharat at

Par gaon and Par ewadi
vil | ages

02- Dec- 2019
5

102

Facilitated hosting of
Ful bri ght Schol ar Prof.
Pal | assana Bal gopal ,

Pr of essor Eneritus,
[1linois University, USA
during which he trained
students, faculty and
social work practitioners
on the fundanental s of
structural and process
conmponent s of soci al

23- Nov-2019
56

122

Facilitated students &
faculty participation and
paper presentation at 7th
I ndi an Social Wrk

Congr ess organi sed by
Nat i onal Associ ati on of

Pr of essi onal Soci al
Wirkers in India and
Department of Soci al

Wor k, Lucknow Uni veri sty
at Lucknow, Uttar Pradesh

11-Cct - 2019
2

15

Conduct ed Househol d
Survey of Leprosy in
coll aboration with State
Urban Leprosy Unit
(SULU), Ahnednagar

13- Sep- 2019
14

98




district

Or gani sed st udent 30-Jul - 2019
exchange program from 4

Col orado State University
(CSU) fromUnited State
during which they worked
wi th CSRD students on
various mni projects
based on three thenes

vi z. Educati on,

Honel essness and

Adol escent boys and girls
and nade pre

Organi sed Language 29-Jul - 2019
Proficiency Classes for 40
MSW 1st year students

86

Organi sed speci al 03-Jul - 2019
assi stance of pre- 1

adm ssion coaching to
SC/ ST

43

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
BPHES' CSRD Sal ary grant Central & State 2019 8474549
| SWR for faculty CGovts. (Dept. 365
staf f of Soci al
Vel fare)
BPHES' CSRD Schol arshi p Dept. of Soci al 2019 1404603. 82
| SR grant for Wl fare, State 365
students Govt.
BPHES' CSRD Nat i onal Savi tri bai 2019 44550
| SR Servi ce Schene Phul e Pune 240
Uni versity
BPHES' CSRD Subsi dy for Savi tri bai 2019 245000
| SWR Sol ar power Phul e Pune 365
pl ant Uni versity
BPHES' CSRD Shel t er Hone Ahnednagar 2019 617477
| SWR Proj ect (NULM Munci pal 365
Cor por ati on
BPHES' CSRD |[Community Based | STAPI (State 2019 170105. 16
| SWR Moni t ori ng CGover nnent , 365
Proj ect (NHV) M ni stry of
Heal t h)
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6160_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6160_Special_Status.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Col l ect ed feedback from students and provi ded support to the teachers for
i mproving the quality of their teaching

Facilitated participation and paper / poster presentation of students in
I nternational and national |evel conferences and sem nars held at Kochi,
Kottayam Lucknow and Goa

Organi sed youth festival to give opportunity for students to nurture their
talents and increase their social sensitivity and encouraged themto participate
in University and state |level conpetitions

Initiated and facilitated hosting of Ful bright Scholar, Prof. Pallassana
Bal gopal , Professor Eneritus, Illinois University, USA during 23rd Novenber 2019
to 18th January 2020 to conduct faculty devel opment programme

Organised flood relief operations in 4 flood hit villages of the Shirol block of
Kol hapur district (Bastwad, Herwad, Danwad and Khi drapur) in February-March 2020
and during the lock down in the context of COVID19 pandenm c | QAC organi sed a
centre providing free shelter, food and nedicine for the m grant workers stranded
i n Ahmednagar city

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Respond to the disasters and i nnovate (1) Organized flood relief work in 4
ways and neans to provide relief to flood hit villages of the Shirol block
them of Kol hapur district (Bastwad, Herwad,
Danwad and Khidrapur) in February-March
2020; (2)The Institute provided shelter



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6160_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6160_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6160_Contribution.xlsx

to nore than 300 nigrant workers and
their famlies who got struck up in
Ahnmednagar city due to | ock down at
arrangenments nade at Sanjay Nagar,
Anandsadan, BGVK and St. Xaviers
Tarakpur. (3) 240 mgrant |abourers
were repatriated to their native places
in Bihar, UP, MP and Orissa by the end
of April. (4) The Institute started a
state | evel counselling helpline,
called D-Stress Helpline, in May 2020
wi th the hel pline nunber 8448440773 to
provi de online counselling to the
peopl e who are in distress due to

COVI D19 pandem c and extended | ockdown
(5) Village based internship to render
vol unteer service in the COvVID
guarantine centres of the village

noni tori ng, supervision and
docunentation of various village

devel opnment schemes such as MANAREGA,
NRLM et c.

Engage students in voluntary work and
soci al service through NSS programme

Under NSS, 150 students of the
Institute (1) organized rally and
performed street play on Plastic free
India on the occasion of Birth

anni versary of Mhatma Gandhi on 2nd
Cct. 2019 at Wadia Park, Ahnednagar,

(2) conducted oath taking on clean and
plastic free India in Z P schools, Jeur
and Gadmanj arsunba during the first
week of Oct. 2019, (3) undertook

Nati onal |eprosy eradication survey in
Ahnmednagar city in Sept. 2019, and (4)
coll ected and distributed stationary
articles for children of flood affected
fam lies in Kol hapur and Sangl

district of Maharashtra in Feb. 2020, &
(5) Conducted Rural Canp during 01st to
07t h Decenber 2019 in Gadmanj ar Sunbha
Vil l age of Ahnmednagar district

Conduct students’ study tours for
exposure to innovative devel opnment
works in the state and out of state.

Organi sed study tour for 218 students
to (1) Lucknow, Uttar Pradesh (14 MSW
Il yr students on 09-17 Cct. 2019), (2)
Kochi, Kerala 24 MSWII| yr students
(05-15 Jan. 2020), (3) Kottayam Kerala
(29 MBWIIl yr students on 19-28 Jan.
2020), (4) Goa (30 MSWII yr students
on 10-15 Feb. 2020), (5) 116 MBWI yr
students (several tribal villages at
Raj ur and Akol e in Ahnednagar district)
| ear ni ng about various schenes under
Tri bal Devel opnent Departnment on 14 to
16 March, 2020

Establ i sh and strengthen col |l aboration
wi t h devel opnent organi zati ons and
communities for field work and

Strengt hened col | aboration with 63
devel opnent organi zati ons and
comunities for extension and field




ext ensi on

work (29 agencies, 09 Slum conmmunities,
14 Villages in Ahnmednagar, 04 flood hit
vill ages at Kol hapur and 07 I ndustries)

Organi se teaching and | earning for
hi gher education in social work, mass
relati ons and di saster nanagenent

Admitted 248 students for the
Savitribai Phule Pune University
affiliated courses (MSW MAMR and DDM)
and 219 students for distance
programes under I GNOU in 11 courses

Pronot e participation and paper /
poster presentation of students in
International and national |evel
conferences and sem nars

(1) 14 students attended and presented
posters at 7th Indian Social Wrk
Congress organi sed by Nati onal
Associ ati on of Professional Social
Wirkers in India and Departnent of
Soci al Work, Lucknow Univeristy at
Lucknow, Uttar Pradesh on 11-13th

Cct ober, 2019) (2) 24 students attended
the National Conference on Mgration
and Soci al Inclusion: Perspectives for
Human Ri ghts and Social Wrk Practice
organi sed by Rajagiri School of Soci al
Sci ences at Kochi, Kerala on 09- 10th
January 2020, (3) 29 students attended
the 17th Samanvaya: |nternationa
Conference on Child Abuse: A Revisit to
Fam |y Probl emati que and Interventions
organi zed by Departnent of Social Wrk,
BCM Col | ege, Kottayam Kerala on 24-25
January, 2020 and (4) 30 students
attended the National Seminar on Ad
Age Care and Wl fare: |ssues,
Chal | enges and Way Forward organi zed by

Dept. of Social Wrk Don Bosco Coll ege,

Panaji, Goa on 11-12th February, 2020.
Cel ebrate inportant days to inbibe Savitribai Phule Jayanti, Teachers
nationalism conpassion and sensitivity |[Day, National Youth Day, Wrld Literacy
anong the students Day, Grl Child Day (India),

Al zhei mer' s Day,
International day of the Elderly,

Mar at hi Bhasha Gaurav Din, Gandh
Jayanti / International Day of Non-

vi ol ence, International Wnen's Day,
Nati onal Unity Day, World Social Wrk
Day, Vigilance week, Wrld Health Day,
World Aids Day, Wirld Environnment Day,
Di vyang Diwas, |nternational Yoga Day,
and Human Ri ghts Day

Martyr’ s Day,

Organi se student devel opnent
and support services

pr ogr anmmes

(1) nedical exam nation of all students
on 17th August 2019, (2) Earn and Learn
schenme for needy students (28
students), (3) Vigilance week from 28th
October to 2nd Novenber 2019 with the
thenme, “Integrity- a way of life”
conducti ng wal kat hons and street plays
at various slumcomunities like

Vai duwadi , Gandhi nagar, and Nagapur (4)
Personal ity Devel opnent progranmmes for




Grl students’, (5) Vidyarthini Manch —
solidarity for the enmpowernent of girl
students, (6) career guidance and job
pl acement, (7) special assistance to
SC/ ST s/ M nority/ Di sabl ed Students such
as pre-adm ssion coaching and
facilitation of students’ schol arship
(8) leadership training under Student’s
Christian Mwvenent of India (SCM)
scheme, (9) online submnm ssion of Anti-
raggi ng affidavit by all students, (10)
Di sast er Managenent Traini ng Progrmes
on 22-23 Nov. 2019; (11) provision of
transportation to field work by own
bus, (12) separate hostels for girls
and boys with free wifi connection,
sol ar water heater, solar power back
up, mess and dining hall facilities,
canteen facilities, open gym yoga
hal I, indoor and outdoor gane
facilities like volley ball, carom
board, table tennis, |awn tennis,

badm nton, TV hall, chess, and extended
sports facilities in the canpus of the
not her Institute (Ahnmednagar coll ege)
such as cricket, basket ball and
football ground

Organi se and undertake research and

extension projects with the support

fromindustries, governnent agencies
and NGO s

The Institute organi sed the

i mpl ement ati on of the ongoing Research
and Extension Projects by renewi ng MU
wi th respective agencies: (1)

Adol escent G rls and Boys Programe for
Gender Equality: Life Skill Training in
col l aboration with University of North
Carolina USA. (2) Financial Assistance
to SC/ ST Students for Educationa
Enhancenent and Devel opnent in

col l aboration with Rashtriya Chenica
and Fertilizers, Ltd., (3) Comrunity
Based Monitoring and Planning (CBMP) in
Col | aboration with NHM Govt. of
Maharashtra. (4) Shelter for Urban
Honel ess in collaboration wth
Ahrmednagar Muni ci pal Corporation. (5)
Conduct ed Househol d Survey of Leprosy
in collaboration with State Urban
Leprosy Unit (SULU), Ahnednagar
district on 13th to 28th Septenber 2019

Organi se wor kshops, trainings and
sem nars for building conpetencies of
students and the faculty nenbers

(1) Language Proficiency Cl asses held
from29th July to 08th Cct. 2019 for
116 MBW 1st year students, (2) Research
wor kshop for all the 102 MSW second
year students on 19th July 2019 and
SPSS wor kshop on 26th Cct. 2019, (3)
Training on Soft Skills for 116 MSWI
yr students on 11th QOct. 2019 in

col l aboration with CG Power &




I ndustrial Solutions Ltd. on personal
comuni cation and social skills and
SWOT Anal ysis, (4) special lecture for
102 MW second year students on soci al
audit as tool for social accountability
and transparency by M. Curjeet Singh
on 31st Cctober 2019, (5) One-day

wor kshop on 4th Decenber 2019 on the UN
decl ared thene ‘ Pronoting the
participation of persons with
disabilities and their |eadership for
42 students from Resource Centre for
Differently Abled (Ahnednagar Coll ege),
Janaki bai Apte Deaf and Dunb School and
CRHP Jankhed (6) workshop on
Participatory Rural Appraisal (PRA) &
M cro-planning for 102 MSW second year
students on 2nd to 6th Dec. 2019
facilitated by Ms. Ziya Sayyed and M.
Rahuk Kharat at Pargaon and Parewadi
villages, (7) street play workshop on
9th to 10th Dec. 2019 for 102 MSW
second year students facilitated by M.
Juran Lopiz from Vasai, (8) National
Conf erence on “Val ues, Vision and Voice
for Sustainable Rural Devel opnent on
13th to 14th Decenber 2019 attended by
84 del egates including students (9) One
day wor kshop on CGeospatial Applications
in Rural Devel opnent for 65 MSW second
year students and faculty nenbers on
18t h February 2020 facilitated by Dr.

S. N Prasad from OS Ceeo-India, and
M. G N Kaushik and M. Ajay from

Kai i nos, Hyderabad, (10) Organized 5
noti vational talks and interactive
sessions with the em nent personalities
during Decenber 2019 to February 2020
for 218 students. They were ‘Issues and
Chal | enges in Hi gher Education’ by
Prof. S.B. Ninse, forner Vice

Chancel | or SRTMJ, Nanded and Luknow
University on 11th Dec. 2019, * Soci al
Wor k Profession and Rural Devel oprent’
by Prof. P. Bal gopal, Fullbright Senior
Speci al i st and Professor Eneritus,

Univ. of Illinois, USA on 07th Jan.
2020, ‘Role of Social Wirkers in Water
Conservation’ by Dr. Rajendra Singh,
Magsaysay Awardee, Founder of Tarun
Bharat Sangh, Rajasthan on 27th Jan.
2020, ‘Inter Religion Dialogue for

Soci al Harmony’ by Rt. Rev. Bishop
Thomas Dabre, Bishop of Pune Di ocese on
04th Feb. 2020, ‘Challenges before

Soci al Workers while addressing the
Local problens’ by Dr. Sanjeevan Arsud,
Vi ce- Chancel | or of Spicer Adventi st




Uni versity, Pune on 05th Feb. 2020

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| SWR Board of Control & Coll ege 22- Feb- 2020
Devel opnent Conmittee
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has the MS to nanage

i nformation on academ ¢ and

adm ni strative aspects of the
institution. The Institute maintains a
website and information for the
students, parents and ot her

st akehol ders is regul arly updated
there. Yearly academ c cal endar is

upl oaded on the website. Bionetric
systemis installed for the record of
staff nenbers’ attendance, |eave, etc.
There is licensed admi ssion software to
manage the online adm ssion of the
students. There is exam nation software
to conduct online MCQ test of the
students. Licensed Studio One is used
in the nmedia centre. Licensed Copy
Protect software is also used in the
medi a centre. Licensed Tally software
is used to manage the accounts of the
Institute. SLIM2 software is used in
the library and all the library
functions are managed with the hel p of
this software. There is also a |icensed
anti plagiarismsoftware in the library
to inprove the quality of the research
reports and the faculty publications.

Li censed Streamyard software is used
for online classes.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6160_Quality.xlsx

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The CSRD-1 SWR ensures that the curriculumis delivered through a well-planned
and docunented process. To adhere to the university guidelines, an academc
calendar is franed at the beginning of academi c year by the acadenm c section.
It takes account of total duration of teaching activity including field work,
non-instructional days, internal assignnents, termend and final exams, study
tours, md-term& termend vacation, sports and other co-curricular activities.
Thus, all activities are planned well in advance. To ensure flexibility and
better co-ordination in the teaching process, the tine table is weekly based
with specific allocation of tine for class roomteaching, field work
conferences, research project guidance and library work. Tine table is
formul ated such that theory and field work sessions are effective and
interesting scholastic events. The teaching faculty nmenbers are inforned well
in advance the allocation of subjects and they prepare teaching plan of class
roomteaching, plan for internal assignnents, reference list, ICT tools to be
used, etc. The teaching plans, reference lists and other details are avail able
on the institute’'s website for students. The aspects of academ c cal endar are
first discussed at the unit level, consolidated at faculty neeting and
i npl emented at the institute level. The syllabus and all the academc
requirenments are followed as prescribed by the Savitribai Phul e Pune
Uni versity. The programme and course objectives are clearly stated for each
subject. The faculty is allotted the work |l oad as per the norms and accordingly
the nunber of |ectures per week is allotted. The faculty adhere to the teaching
plan and attenpt to realise the determined targets with respect to the syll abus
conmpl etion, subm ssion of assignnents and exam nation schedul es. The internal
eval uation of the students is based on the unit tests, presentations,
assignnents, project work, field work reports and attendance. The externa
eval uation is done by conducting senmester end exam nation as per the university
nornms. The faculty provide the question bank of the rel evant course to the
students, thus preparing themfor the exam nation. The students are provided
wi th feedback and infornmed of their performance and shortconings in the
i nternal exam nation. For the snooth functioning and effective inplenmentation
of offered academ c prograns, each program has a course coordi nator to nonitor
the academ ¢ cal endar. Session nissed due to unforeseen reasons are conpensated
with an extra lecture/s with due consultation of the faculty, students and the
director’s consent. There is constant update and inprovement in organizing of
the academ c activities through feedback nmechanism The feedback of the
students related to status of syllabus covered, the quality of academc
interaction and the proficiency of the faculty is collected periodically at the
end of each senester. The feedback is also collected fromthe parents and
alumi to assess the societal satisfaction and expectations. Appropriate
corrective nmeasures are taken for course correction within the permssible
l[imts. The institute is always affirmative in responding to the environnental
and social issues as is reflected in the diplonma and certificate courses
i ntroduced as val ue added academi c ventures.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni | 01/ 07/ 2015 180 Val ue Part of
Certificate addi tion and soft skill
Course in pr of essi onal
Human Ri ghts et hics
Ni | Di pl oma in 01/ 07/ 2013 360 Enpl oyabi | Di saster
Di sast er ity managemnment
Managenent skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VBW

Urban and Rur al
Communi ty Devel opnent

01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBW Soci al work 01/ 07/ 2015
VA Mass rel ations 01/ 07/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
145

Diploma Course
10

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Managenent

Certificate in Human 01/ 07/ 2015 145
Ri ght s01
Di pl oma in Disaster 01/ 07/ 2015 10

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

devel oprment ( URCD)

VBW Ceneric social work 119
VBW Fam |y and child 23
wel fare
MBW Human resource 11
managenent
VEW Urban rural conmunity 64

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6160_Program_introduced_1639978992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6160_Value_added_courses_1639993481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6160_Projects_undertaken_1639994356.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

BPHES Centre for Studies in Rural Devel opnent-Institute of Social Wrk and
Research has a structured and scientific mechani smof collecting and anal ysi ng
feedback fromall the stakehol ders periodically. The feedback collected in
prescribed format is anal ysed and the put back into the systemto help the

i ndi vi dual s and organi zation as a whole, to inprove the performance and

ef fectiveness. There are separate fornms and systens devel oped to collect the
feedback fromthe students, teachers, enployers, alumi and the parents.
Students’ feedback on the courses, course teachers, canpus facilities and the
course outcone are collected, analysed and used for the inprovenent of the
performance of the Institute regularly. Students’ feedback is collected both in
the structured and the unstructured manner at five occasions w thin duration of
two years of their study at the Institute. The nainstream courses offered at
the Institute are Masters in Social Wrk (MSW and Masters in Arts in Mass

Rel ati ons (MAMR). Each course is spread over four senesters within two years
and the students’ feedback in prescribed format is collected at the end of each
semester. By the end of the course, on the |ast day of the exam nation an exit
feedback is collected fromthe students. Al these feedbacks are anal ysed by a
team of experts and the key findings are uploaded in the Institute website in
the formof tables and charts for the public use. Oher than collecting fornal
feedback fromthe teachers, the teachers’ feedback is continuously collected

t hrough regul ar faculty neeting, generally held once a nonth where the ways and
means of enhancing the curriculum academ c discipline, Teaching Learning
process, Research and Extension activities are discussed. During such neetings,
the faculty nenbers express their honest inpression on the teaching |earning
process, research and extension activities. The desirable suggestions are put
forward to the governing body of the Society through the director of the
Institute. The alumi are the brand ambassadors of every professional institute
and their feedback is to be given due considerations in the preparation of the
academ ¢ cal endar of the subsequent year. The Institute enjoys a strong and
heal t hy association with the Alumi. \Wenever, the alumi visit the Institute
their formal and informal feedback is collected. Alummi neets are organized
periodically and regularly during which the alumi feedback is collected.
Parents’ feedbacks are collected orally by tel ephone as well as formally

t hrough email/google forns and are anal ysed. Wenever the parents visit the
Institute, their feedback is collected. There is also annual neeting of the
parents organi zed generally on the Institute day. Canpus placenent is a salient
feature of the social work education. Every year the Institute organi zes canpus
recruitment for the final semester students. The enpl oyers who have recruited
our students are requested to give their feedback both formally and infornmally.
Enpl oyer feedback on the prograns offered are given due significance and
accordingly, the contents of the programare nodified / revised, teaching

met hodol ogi es are i nproved, exposure visits are organized, invited talks are
arranged, and val ue-added courses are introduced.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Mass 30 15 13
Rel ati ons
VBW URCD/ FCW 120 254 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 0 244 0 15 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 175 6 1 15000

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Fieldwork supervision is important platform for mentoring social work students. The institute has a proper
structure of mentoring through trained and experienced mentors. All the regular faculty, teaching associates and
field instructors of the institute are playing role of mentors. MSW students studying at CSRD-ISWR and placed
for field work become mentee of the respective field work supervisor (FWS). Supervision in social work implies
positive feedback, encouragement and education. It is an education process which involves a dynamic and
individualised educator-learner interaction and relationship. FWS judiciously and creatively assumes teaching,
helping and administrative roles to provide direction to learning, promote professional growth and facilitate self-
dependence in the learner. Supervision aims at developing core skills in students such as observation, listening
and communication, interviewing, relationship building, skills in fact finding, recording, analysis, administrative
procedure, planning, organisation and implementation. Supervision is also instrumental in developing a
professional attitude in the student. This is achieved by the FWS by setting an example, appreciating and
encouraging desirable attitudes in the student, thereby enabling the student to express his/her feelings and
analysing the activity, which expresses their attitudes. Mentoring in the form of field work supervision is an
important aspect of practice learning. The objective of supervision is to guide a student to acquire social work
skills and attitudes required for the profession and to relate field practice to knowledge acquired in the classroom.
This objective is achieved by placing the students under the supervision of a teacher in the Institute as well as a
trained social worker in the agency. The guided supervision through individual and group conferences on
specified days and timings helps a student to grow as a better professional. The supervisor’s primary task is to
make the student feel comfortable and apprise him/her briefly of the social work attitude and skills. At the onset
of the supervisor-supervisee relationship, the supervisor must make some assessment of the students’ ability for
social work intervention and his/her individual strength and limitation, which create suitable learning opportunity
and environment. Individual conferences are conscious, planned and focussed situations for sharing and
learning between the supervisor and the student. These conferences are held more often in the first semester
and once in a week during the remaining semesters. The objective of increasing the gap is to make the students



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6160_Demand_ratio_1639994990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6160_ict_tools_1639996121.xlsx
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independent in their functioning. These conferences provide occasions to discuss issues and concerns
emanating from the field. Hence it is important that the student is helped to attend to his/her queries in a
satisfying way. The student and supervisor should follow a schedule of individual conference and any
modification be allowed only when it is extremely indispensable from either side. During the concurrent fieldwork,
the student social workers face a number of problems and challenges, for which they require expert guidance.
Individual conference is held for half an hour weekly with the faculty supervisor during which the students share
their difficulties faced in the concurrent fieldwork, discuss on the weekly report submitted and seek advice for
improvement.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

244 15 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

10

5

5

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Assi st ant Ni |
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MA MAMVR 4 29/ 10/ 2020 18/ 12/ 2020
MBW VBW 4 29/ 10/ 2020 18/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per University guidelines,
end exam nati on have an equal
certain criteria for CIE. One m d-senester

Conti nuous Internal Evaluation (ClE) and senester
wei ght age of 50 each. The Institute has framed
Witten Test is organized at the

Institutional level in the formof Internal Exami nation for each course. The
course teachers give individual feedback to each student about their
performance in the test and areas for further inprovenent. Additionally, the

course teacher announces witten assignnment to be submtted by each student
i ndi vidually which includes tutorials, termpaper, |library notes, field based
mni research or an open book test. The subject teachers al so give G oup
Assi gnments for each course which have the conponents of C assroom
participation, Presentation and witten subm ssion. The online MCQ testing
conponent was introduced in CIE from 2017-18. Fi el dwork Eval uation is another
i mportant conponent of CIE for social work education. As per University
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regul ation, the Institute facilitates fieldwrk assessnment for 150 marks at the
end of each senester. In order to facilitate this assessment institute has
devel oped fiel dwork evaluation forns. Students fill up self-assessnent forns at

the end of the fieldwork along with all the fieldwork records. Various
components of CIE in field work are observation visits, group |ab sessions,
concurrent fieldwork, rural canmp. mcro-planning/skill workshops, study tour,

bl ock fiel dwork, fieldwork-based sem nars/paper/poster presentations. The
research project during fourth senester has CIE which carries 25 marks out of
200 which the research supervisor gives after conducting an internal viva based
on the research presentati on nade by the respective student.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar (2019-20) Orientation Programme : 18-25 July 2019 -
Qbservation Visits : 6-9 Aug - Concurrent Fieldwork : 21 Aug to 14 Nov. PRA /
M cro- pl anni ng workshop : 4-7 Sept. Advanced Cbservation Visits (MSWI 1)
11-13 Sept. Bl ock Fieldwork (MSWI 1) 1l4th Sept. to 10th Cct. I nt er nal
Exam nation : 23-24 Cct. Fi el dwor k Eval uation (MSWI 1) 11-19 Cct.
Fi el dwork Eval uation (MSW 1) 15-23 Nov. MCQ Onli ne Test 20 Nov.
Senmester End Examination : 26-30 Nov. NSS/ Rural Canp : 03-09 Dec.
Conpet ency buil di ng workshop : 03-10 Dec. Comrencenent of |1 |V senesters :
03 Jan. 2020 - Youth/Sports week : 13-18 Jan. Subm ssi on of Research
Di ssertation : 15 Feb. Bl ock Fi el dwork (MSWI) 30 Jan.-15 Feb. 09-25 Mar. -
Internal Exami nation : 21-22 Feb. Eval uati on of Fieldwork (MSWI) 1-8 April
Bl ock Fieldwork (MSWI 1) 21st Feb. to 20th Mar. Subm ssi on of Exam Form:
24th Feb. to 05th Mar Eval uation of Field Wrk (MSWI 1) 21-31 Mar.
Submi ssi on of internal assignnents : 28 Mar. I nstitute/ Gaduation Day/ A umi
Meet : 25 April MCQ — Onli ne Test 27-28 April Di pl oma/ Certificate Course
Exam nations : 28 April to 02 May - Conprehensive Viva (MSWI) 29-30 April
Semester End Examination : 04-09 May - Research Viva (internal) 08-09 May -
Compr ehensi ve/ Research Viva : 11-12 May - Bl ock Pl acenent 20th May to 20th
June

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://csrd. edu. i n/ web/ cour ses- of - st udy/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VEW MEW URCD 72 72 100
VEW MEW FCW 19 19 100
VEW VEW HRM 11 11 100
MAMR MA Mass 7 7 100
Rel ati ons
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://csrd.edu.in/web/courses-of-study/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6160_Pass_percentage_1639997834.xlsx

https://csrd. edu.in/ web/ wp-cont ent / upl oads/ 2021/10/2.7.1- %E2%80%93- St udent - S

atisfacti on-Survey-SSS-on-overall-institutional -performance-| QAC- BPHES - CSRD-

| SWR- 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 240 Govt . of 1.7 1.7
( Speci fy) Mahar ashtra
( CBWP)
Any O her 30 AFPRO, 0. 47 0. 47
( Specify) Ahmednagar
Any O her 20 Ni rmal a 1.54 154
( Speci fy) Ni ket an Col | ege
of Social Work
Any O her 365 Ahmednagar 12.71 12.71
( Speci fy) Muni ci pal
Cor por ati on
Any O her 15 Popul ati on 1.48 148
( Speci fy) Counci | of
I ndi a
Tot al Ni |l Nill 17.9 17.9
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Language Lab Wr kshop Soci al work 29/ 07/ 2019
Resear ch wor kshop Soci al work 19/ 07/ 2019
Data anal ysis / Soci al work 26/ 10/ 2019
interpretation / SPSS
wor kshop
Soft Skills Devel oprent Soci al work 11/10/ 2019
wor kshop
Soci al Audit Training Soci al work 23/ 08/ 2019
wor kshop
Personal ity Devel opnent Soci al work 04/ 12/ 2019
and Vocati onal GCuidance
wor kshop
Capacity building Soci al work 02/ 12/ 2019
wor kshop on Partici patory
Rural Appraisal (PRA)
M cr o- pl anni ng
Capacity buil ding Soci al work 09/ 12/ 2019
wor kshop on street play
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Nat i onal Conference on Soci al work 13/12/ 2019
“Val ues, Vision and Voice
for Sustainabl e Rural
Devel opnent
wor kshop on Geospati al Soci al work 18/ 02/ 2020
Applications in Rural
Devel opnent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | 0 0 Jai mon 0 Nill
Var ghese
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Soci al wor k 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 0 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Soci al work 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 0
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6160_Books_and_Chapters_1640008719.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni 2 0 0
nar s/ Wor kshops
Present ed 1 0 0
papers
Resour ce 1 0 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Legal Awareness Pi npal - goan Mal vi 2 8
Pr ogr amme
Di stribution of NULM under 1 6
vocational training Ahnednagar
certificates and Muni ci pal
j ob pl acenent of Cor por ati on
about 1000 youth
who conpl et ed
trai ni ng under NULM
i n Kedgaon and
Ni | mal Nagar areas
PMJAY health card Heal t h dept under 1 6
di stribution 10 Ahnmednagar
slumlocalities in Muni ci pal
Ahrmednagar city Cor por ati on
BPL Survey in 17 NULM under 1 10
slumclusters in Ahnednagar
Ahrmednagar city Muni ci pal
Cor por ati on
One nonth fl ood Dr. Babasaheb 2 25
relief works in 4 Ambedkar Shet i
flood hit villages | Sansodhan Sanst ha
of the Shirol block
of Kol hapur
di strict (Bastwad,
Her wad, Danwad and
Khi drapur) on 21
Feb — 20 Mar. 2020
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Partici patory SAATH, Latur 5 102
Rural Apprai sa
(PRA) M cro-
pl anni ng at Par gaon
and Par ewadi
villages on 2 — 7
Dec. 2019
Rural Canp at NSS, Savitri bai 5 116
Gadmanj ar Sunbha Phul e Pune
Vil |l age of Uni versity
Ahmednagar district
on 1 — 7 Dec. 2019
Vi gi | ance week NSS Unit and 5 116
with the themne, St udent s
“Integrity- a way |[Development O fice
of life” conducting |of Savitribai Phule
wal kat hons and Pune University
street plays at
various slum
communities like
Vai duwadi ,
Gandhi nagar and
Nagapur on 28 Cct.
— 2 Nov. 2019
Ral |y and street Ahnmednagar 6 112
play on Plastic Muni ci pal
free India at Wadi a Cor por ati on
Par k, Ahnmednagar on
2 Cct. 2019
Househol d Survey State Urban 4 98
of Leprosy in Leprosy Unit
Ahnednagar city on | (SULU), Ahnednagar
13 — 28 Sep. 2019 district

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

was organi sed

where chil dren
pl ayed the role
of sellers and
adult citizens

agency activites activites
Bal Anand Pachunde One day 1 4
Mel a Vill age bazaar (market)
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fromthe
vil |l age
participated as
cust oners

Eye Check-up
canp

Pachunde
Vill age

organi sed eye
check-up canp
on the occasion
of wonmen’ s day
programme at
Pachunde
village and 9
pati ents have
successfully
under gone
t hr ough
cat ar act
surgery

Nat i ona
Saf ety
Day/ Saf ety Week
Canpai gn

CG LT, KSPG
Eat on

i ndustries and
GKNS

Post er
competition,
Qi z
conpetition,
Bl ood donati on
camp, Fire
safety training

program

Swat chbhar at
Abhi yan

Pi npl egaon
Korda vill age,
Ahnednagar

Conduct ed
swat chat a
survey and
di stributed

certificates
for the clean
houses,
conduct ed
sanitation
survey and
identified
househol ds t hat
require toilets
to be
construct ed

Far nmer s’
training

Paani

f oundati on at
Sonewadi
vill age

Trai ni ng on
wat er budgeti ng
and wat er
managenent ,
soil health and
soi |
conservati on,
control of
grazi ng,
af forestati on,
organi c
farm ng, and
cattle rearing
and allied
occupations for
the | andl ess




agricul tural
wor ker

Cel ebration
of women’ s day

Ahnednagar
Muni ci pa
Cor por at i on,
Bal bhavan
(Lal taki)

I nt ernational
wonen’ s day was
organi sed in
associ ati on
wi th AMC,
Lal t aki
community and
Bal bhawan at
Shant i pur.
Vari ous
conmpetitions
and cultura
programes were
organi sed for
wonen.

12

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty exchange Prof. Pall assana Ful | bri ght 45
Bal gopal , Professor Speci al i st
Eneritus, Illinois Pr ogramme

Uni versity, USA
St udent exchange 08 Students and Col orado State 4
program 01 faculty Uni versity (CSU)
fromthe United
States
View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship bl ock BAI F, Pune 01/ 07/ 2020 31/ 07/ 2020 Dhage
field work Poonam
Prakash
I nternship bl ock Pi r amal 10/ 06/ 2020 10/ 07/ 2020 Di pak
field work Foundat i on Shant ar am
Hend
I nternship bl ock KSPG 01/ 07/ 2020 03/ 08/ 2020 Gharu
field work Aut onoti ve Depi nder
I ndi a pvt Kaur
[td, Supa,
Ahmednagar
Internship bl ock BGVK, 03/ 07/ 2020 03/ 08/ 2020 Akash
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field work Kedgoan, Gaj anan
Ahnmednagar Deokar
I nternship bl ock I nt egrat ed 17/ 11/ 2020 17/ 12/ 2020 Ashok
field work Tri bal Pandit Mali
Devel opnet
Proj ect,
Kal wan,
Tal . Kal wan,
Di st. Nashi k
I nternship bl ock CG Power 22/ 09/ 2020 21/ 10/ 2020 Bhosal e
field work and Si ddharth
| ndustri al Shankar
Sol uti ons
Lt d,
Ahnmednagar
I nternship bl ock Chi I dli ne, 03/ 06/ 2020 02/ 07/ 2020 Kadam
field work Ahnmednagar Vijay Unesh
I nternship bl ock Beggar s 22/ 06/ 2020 02/ 07/ 2020 Kanbl e
field work Hone, Praj akt a
Vi sapur Raj u
I nternship bl ock GKN Si nter 01/ 10/ 2020 31/ 10/ 2020 Khandagal e
field work Met al s, Par meshwar N
Ahnmednagar
I nternship bl ock LT 06/ 07/ 2020 04/ 08/ 2020 Masi h
field work El ectri cal Shirl ey
Aut omat i on, Robi nson
Ahnednagar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

16

16. 44

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
O hers Exi sting
Vi deo Centre Exi sting

Semnar halls with ICT facilities

Exi sting
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Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
System f or Ful ly 3.6 2014
Li brary I nformation
Managenent (SLI M21)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10543 865540 89 12696 10632 878236
Books
357 8765 0 0 357 8765
Ref er ence
Books
e- Books 84953 5900 6490 0 91443 5900
Jour nal s 17 26250 0 0 17 26250
e- 3983 5900 187 0 4170 5900
Journal s
Di gital 1 5900 0 0 1 5900
Dat abase
CD & 190 5415 0 0 190 5415
Vi deo
Li brary 1 95000 0 0 1 95000
Aut omat i on
Weedi ng 0 0 29 0 29 0
(hard &
soft)
O hers(s 760 0 114 0 874 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

0

Nill

No file upl oaded.

4.3 — IT Infrastructure
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4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office [Departme | Available

mputers Lab centers | Centers nts Bandwidt

h (MBPS/

GBPS)
Exi stin 22 1 2 1 1 5 3 55 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 22 1 2 1 1 5 3 55 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

55 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

BPHES CSRD-| SWR MEDI A CENTRE
htt ps://ww. yout ube. conf wat ch?app=deskt

0op&v=6pL NFt X90Rs

BPHES CSRD- |1 SWR MEDI A CENTRE https://csrd. edu.in/web/ nedi a/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

35 36. 37 30

32.81

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The library functions at the ground floor of the building with 266.80 Sq m
carpet area. It is easily accessible yet quiet, bright and airy place for
study. The librarian’s roomand the reading roomfor students along with book
search facilities (catal ogue, e-search and card system) and the issue counter
are arranged in a user-friendly system Conputer |ab and internet centre al so
function in the space. Stack room consist of the separate sections for the
Career Cuidance cell where books for conpetitive exam nations are avail abl e.
The internationally accepted Dewey Decimal C assification Schenme (23rd edition)
is followed for classification of books. The library has restricted open access
system Books are issued to students on all working days and the reference
facility is open throughout the working hours of the library. To help the users
and to ensure the security of materials the CCTV caneras are installed and
controlled gate systemis followed. CSRD-ISWR library is fully autonated and
the services are conputerized. It uses software SLIM 21 and is upgraded to a
barcode version. The services conputerised in the library are the OPAC (public
interface for users), catal oguing (classifying and indexing materials),
circul ation/ Counter transaction /lssue and return nodul e (I endi ng books and
recei ving them back), serial control nodule that allows tracking journals and
access to Inflibnet Online journal (N List). Qther services in the library are
current awareness services (CAS) and selective dissem nation of information

(SDI), new arrival notification, reference services, referral services,



https://www.youtube.com/watch?app=desktop&v=6pLNFtx90Rs
https://www.youtube.com/watch?app=desktop&v=6pLNFtx90Rs
https://csrd.edu.in/web/media/

out door (Vol | eybal |

cordl ess m ke.
Proj ector, conputer,

newspaper cli ppings,
points for |aptop charging and W -Fi

wel | - equi pped recreation hall
the students. Facilities for

football and basket bal |

energency. A hospital
practitioners and nedi cal

allotting hostel accommodati on,

art ICT. It has 6 lecture halls,

printing, scanning and nultinedia facility, CDIlibrary,

in menory of Late Prof.
Tabl e Tenni s,

connectivity Facilities for indoor and
only) ganes are available to the students in the campus. A
N. Sinmon is provided to
Carom and Chess are also provided to
t he students. Those who are interested in other outdoor ganes such as cricket,
are advised to play on the Ahnednagar Coll ege’s
pl ayground which is located w thin wal king distance fromthe Institute. A Sick
Roomis provided to students residing in Gents Hostel.
Practitioner visits sick roomtwice a week. He is also available in an
(Evangel i ne Booth Hospital) and severa
stores are situated within wal ki ng di stance from CSRD
| SWR. Hostel accommpdation is available to needy selected nen and wonen. Wile
preference is given to students from outside
Ahnmednagar. The Institute has adequate infrastructure equipped with state of
a semnar hall, faculty neeting room
auditoriumand 10 faculty roons other than the administrative office. Sem nar
hall is air-conditioned and equi pped with DLP Projector
screen, conputer with internet connected and public address systemwth
The auditoriumis air-conditioned and equi pped with DLP

Regi st ered Medi cal

private nedical

and aut omat ed fol di ng

projection screen and Public Address system Four of the 6

| ecture halls are equi pped with DLP Projector, conputer

and public address system

with WFI connection

https://csrd.edu.in/web/wp-content/uploads/2022/01/4.4.2-policies-on-infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Post Matric Govt. 170 856794
frominstitution of India
Schol ar shi p
Fi nanci al Support
from QG her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Proficiency Cl asses
for MSW 1lst year

enhancement scheme enrolled
Pre-adm ssi on 03/ 07/ 2019 43 BPHES CSRD- | SWR
coaching to
SC/ ST s/IMnority
applicants for MW
adm ssi on
Resear ch wor kshop 19/ 07/ 2019 102 BPHES CSRD- | SWR
for MSW second year
students
Language 29/ 07/ 2019 86 BPHES CSRD- | SR



https://csrd.edu.in/web/wp-content/uploads/2022/01/4.4.2-policies-on-infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6160_Scholarships_1662116071.xlsx

students

Trai ni ng on Soft
Skills for MSWI yr
students on
per sonal
conmuni cati on and
social skills and
SWOT Anal ysi s

11/10/ 2019

116

CG Power
| ndustri al
Sol utions Ltd.

Di saster
Managenent Trai ni ng
Pr ogr mres

22/ 11/ 2019

87

BPHES CSRD- | SWR

Partici patory
Rural Appraisa
(PRA) M cro-
pl anni ng for NMSW
second year
students at Pargaon
and Par ewadi
vil | ages

02/ 12/ 2019

102

Ms. Ziya Sayyed

and M. Rahul

Khar at ( SAATH,
Lat ur)

Street play
wor kshop for NMSW
second year
students

09/ 12/ 2019

102

M. Juran Lopiz
from Vasai

State |l evel Youth
Festival and
competitions on

Post er naki ng,
El ocuti on, Street
Pl ay and Soci al
Awar eness Songs

11/ 12/ 2019

88

BPHES CSRD- | SWR

One day wor kshop
on Ceospati al
Applications in
Rural Devel opment
for MSW second year
students

18/ 02/ 2020

65

BPHES CSRD- | SR

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 25 0 0
for
Conpetitive
Exam
2019 Car eer 0 88 32
Counsel i ng
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6160_Development_Schemes_1640070155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6160_Guidance_1663587686.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Several or 52 52
gani sati ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

State | evel Youth
Festival and conpetitions
on Poster making,

El ocution, Street Play
and Soci al Awar eness
Songs on 11 to 12 Dec
2019

State | evel

88

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nat i onal Nl Nill Nill Ni |l
2019 Nl | nt er nat Nl Ni Tl Nill Nill
i onal



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6160_Placement_1663588301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6160_Activities_Organised_1662116907.xlsx

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

At CSRD-| SWR students play an active role in various Academ ¢ and
Admi ni strative bodies. A nunber of activities and events organised in the
institute are initiated, planned and executed by the students under the
gui dance of faculty through the various comittees. Students find
representation in Students council, Placenent conmmttee, Study tour conmmittee
Cultural conmittee, NSS advisory comm ttee, Sexual harassnment prevention cell
Pl acenent cell, CSRD- I SWR Al umi Associ ation, Departnental conmittees,
Institutional comrittees, Library commttee, Sport comittee and Host el
committee. Student’'s council is formed with the objective of involving students
in organizing various Co-curricular, extra-curricular activities and for the
participation in community devel opnent work. It is an avenue of nurturing
students physical, nental and social growth. It enables them understand the
intricacies of social structure and nmechani smand cultivate mastery over the
art of social work. It prepares themto face the society and its problens. The
conmi ttee actualises various events and schemes as earn and | earn, guidance on
personal ity devel opment, gui dance on becom ng a professional social worker, job
pl acenment, current trends in social work, devel opnent of soft skills, guidance
for scholastic pursuits such as NET/ SET and such conpetitive exani nations. The
student council under the guidance of the students’ devel opnent officer
organi ses an array of activities for the girl students with thrust on
personal ity devel opment, building self-confidence, awareness with respect to
sexual harassnent at work place and in general in the society, health
education, gender equality and self-enploynent. The silent force behind these
events is to shore up their self-esteemand el evate their psychol ogi cal and
physical stature. Events as diverse as organising invited tal ks on established
wonen soci al workers and social entrepreneurs, self-defence, nedical check-up,
cel ebrating International wonmen’s day give wonen students the fare opportunity
vis-a-vis male students. Student’s magazine comrittee plays a vital role in
determ ning the theme of the annual nmgazi ne ‘ Sanaj dar pan’. The students get
the opportunity to pen their thoughts, experience, ordeals and aspirations in
the articles and poetry. The whol e exercise of collecting entries, selection,
conpi lation and shaping it into a nagazine help themlearn the fine intricacies
of making a book. Students representation in the library commttee hel p them
scout the quality scholastic resource, understand the devel opnent and
managenent of this wonderful avenue of know edge resource. It also is a norale
booster to the library staff as students appreciate the issues pertinent to the
library. Hostel conmittee is yet another avenue where in students strive with
the institute in nmaking hostel a worthwhile substitute for a honme. The basic
amesties and the maintenance of discipline and anbi ance of the hostel goes a
I ong way in making themconfortable and feel at honme. These initiatives help
student enrich their experience and develop their overall personality. Students
t hrough their involvenent learn a | ot what otherwi se is not through the books.
They eventually come to appreciate the acadenic and admi nistrative setup they
are part of for the two or nore fruitful years they spend in the institute.
Their participation and contribution is recognised and felicitated during the
annual day cel ebrati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The al umi association of CSRD-1 SWR was established in the year 1996 with the
Director as its ex-officio Chairman and a full-fledged body of office bearers.
The office bearers include the faculty nmenbers and the prom nent alummi from



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6160_awards_in_activities_1642156729.xlsx

different parts of the country. The association nenbers are shuffled
periodically so as to acconmpdate a | arge nunber of past students. The

associ ation neets at regular intervals. Besides the annual alumi neet, the
bat ch wi se and course wise neetings are held in different parts of the country.
The alumi association plays a vital role in I ending a hel ping hand in
establishing the fresh I ot of social work scholars. The precious tinme, efforts
and often nonetary support put in by the alumi is an asset of the institute.
The alumi association’s contribution is reflected in the followi ng ways Annua
Alummi neetings: it is organised with the aegis of institute and is an

i mportant event in terms of the opportunity it provides to the fresher’s to
nmeet the established social workers and people working in different domains of
society. It is a well organized programe with international and national |evel
of participation. The gathering permt interaction and gui dance about the

| at est scenario in social work devel opnent, the government policies, the
opportunities in G0s and NGOs, curricular aspects, referrals to new coners and
at times material help. The achi evers anong the alumi are honoured with
invitation to the institutional events, peer talks, workshops and felicitated
with a scroll of appreciation and nenentos. Peer talk delivered by the alum
at the seminar, conference: the established alumi working in the field of
social work are invited for expert talk pertinent to the syllabus and al so at
the semi nars, conferences and workshops to harness their expertise and
experience in the field of social work. Placenent of freshers: the alumi I|end
a hel ping hand in maki ng students get into job with information inputs,
referral and placenent offers. Oten the alumi working at top managenent | evel
gives priority to CSRD alumi in recruitnents for their organi zations.
Contribution to institutional events: the alumi often plays inportant role

t hrough participation, nonitory contributions and sharing their experiences at
the co-curricular and extra-curricular activities organised by the institute.
Joining the institute as a faculty: the alumi joining institute as faculty
adds to the personal rapport, they have with the institution per se and it
hel ps students in their scholastic pursuits with an understandi ng and
considerate faculty. Mdst of the current regular and visiting faculty are
alumi of this institute. Thus, the contribution of alumi is of vita

i nportance as they constitute the asset base of the institute.

5.4.2 — No. of enrolled Alumni:

147

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

Alummi are engaged to give orientation to the students at the begi nning of
every academ c year. Star alummi are felicitated every year during the annua
day. Alumi are engaged in placenent of students for field work, block field

wor k and job pl acenent.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute practices decentralisation of work and believes in participative
styl e of managenent. A Case Study on the practice of decentralisation and
participative managenent in the institute is the organi sation of Nationa

Conference on ‘Values, Vision and Voice for Sustainable Rural Devel opnent’ on

13th to 14th Decenber 2019. Total 84 del egates including students participated




in the conference. The nodus opernadi of the event was decentralised. The
proposal was put forth and the approval was taken by the Director at the
soci ety’s managenent committee neeting for the current academ c year. The
tentative dates and schedul es are deliberated and fixed. The preparation for
nati onal conference began three nonths before, with a senior |level staff
nmeeting chaired by the Director, co-coordinator of the main and val ue-added
courses, Ofice superintendent, Chief Accountant and the librarian. The neeting
del i berate and determ nes the exact date/s of the sem nar, funding of the event
and its budget, Chief Guest for the event with possible substitutes, and
formation of the different conmittees and their co-ordinators/ in charge, from
both the teaching and non-teaching faculty. The committees include core
programre planning committee, invitation comrttee, venue setup comittee,
reception cumregi stration commttee, |ogistic and | odging conmittee, programe
anchor - person/s, general help and expediters. The Director conducts a separate
meeting with the co-ordinators and di scuss the assignnent and allocate the
teachi ng, non-teaching and student nmenbers. The final schedule of the event is
prepared as per the response of the resource persons and participants. It is
conveyed to the co-ordinators. Each conmittee further fine-tunes its role and
prepare for the said day. An appraisal neeting is convened by the Director a
coupl e of days before the event day and probl ens should there be are sorted
out. The event is executed with precision per se the schedul e prepared and
changes if any are in the knowl edge of conmittee co-ordinator and Director.
Anot her exanpl e of participative nmanagenent was the organi sation of flood
relief works in Kol hapur in February and March 2020. In response to the natural
di saster, CSRD has organized fieldwork in flood affected villages of the Shirol
bl ock of Kol hapur district. A conmittee of faculty nenbers and students was
formed. The committee visited Kol hapur and prepared an action plan which was
presented in the faculty neeting. Several sub-commttees were forned including
faculty and students for the collection of resources, basically educational
mat eri al s, packaging, transportation, distribution, and comrmunity organi sation
in the flood hit villages. Resource nobilisation was undertaken in
col l aboration with Lokmat Daily. During the inplenmentation phase the students
under the guidance of the faculty nenbers were engaged in assessing the flood
situation, mapping the need of the famlies, docunenting the narratives by the
victins and al so hel ping | ocal governnment and non-governnent organi zations for
providing help to needy famlies. They distributed educational materials to
children in affected schools. 25 students were placed in four different
vill ages (Bastawad, Herwad, Danwad and Khidrapur) with the support from Dr.
Babasaheb Anmbedkar Sheti Sanshodhan Sanst ha.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent CSRD- | SWR conducts educati onal
programres that are affiliated to
Savitribai Phule University of Pune.
CSRD- | SWR ensures the participation in
Curriculum Designing partly through the
faculty nmenbers on BOS and the teachers
of the college participating in
curriculumrestructuring workshops. To
adhere to the university schedule, an
academ c calendar is franed at the
begi nning. The teaching faculty are




informed well in advance the allocation
of subjects and they prepare teaching
pl an of class roomteaching, plan for
i nternal assignnments, reference |ist,
ICT tools to be used, etc. that are
shared with the students. Teachers’
performance is eval uated through
students’ feedback nechani sm

Teachi ng and Learni ng

The Institution believes that
| earning by doing is extrenely crucial
aspects of teaching-Ilearning praxis of
adult learners. Therefore, the nethods
of teaching are participatory in nature
and | earner centred. The teaching
nmet hods i nvol ve cl assroom t eachi ng,
field exposure and work experience. In
order to engage the learners in
cl assroom net hods |i ke group
di scussi ons, case studies, role plays
and self-1earning assignnents are
wi dely used. Fieldwork enabl e students
to integrate and reinforce the
know edge acquired in the classroom and
it is “learning by doing” aspect of
soci al work education which provides
experiential learning for the social
wor k students.

Exam nati on and Eval uati on

The Institute follows the University
gui delines for the semester end
exani nations and i npl enents innovative
met hods for internal assessment which
carries 50 percent of the aggregate
grades. The conponents for theory,
practical work and project work are
diligently identified and |isted
separately and all ocated marks. The
Institute ensures the robustness of the
continuous internal eval uation process
by fram ng clear directions and
gui del i nes. Eval uation schedul es are
di scussed and finalized in faculty
meetings with a certain degree of
freedomto the faculty to nmake changes
deem fit as per their course. Thus, the
institute' s eval uation system ensures a
transparency of internal assessnent.

Research and Devel opnent

There are three research gui des at
the Institute and all other faculty
menbers are pursuing Ph D. The faculty
and students are engaged to contri bute
in the pursuit of creation and transfer
of know edge. All the teachers have
served as resource persons in
national /international sem nars. The
institute provides an opportunity to
its faculty for the exchange of ideas
and | earning from peers through Faculty




Devel opnent Programes. Faculty and
students are encouraged to attend
academ c conferences and present

papers. The Institute regularly
publishes its newsletter, and journa
“New Horizons in University Education-
A Journal of Devel opnent and soci al
Justi ce’

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has nore than 10, 000
books, journals and nmedia resources. It
has services and facilities of reading

rooms, conputer section, reference
section and printing. The library has
renote access and online systemcalled
SLI M1. The acadenmic building is
divyang friendly and the canpus is
green. The institute has smart
classroons with internet connected
conputer, LCD projector, public address
system white boards, projection
screens, etc. The infrastructure
i ncludes auditoriumw th capacity of
300 persons, Sound proof and air-
condi tioned Sem nar hall with the
capacity of 100 persons and recording
studi o for devel opi ng resources and e-
content for the various courses.

Human Resour ce Managenent

The institute has nmanagenent
committee that recommends for policy
matters, plans and reviews the
functioning of the institute. At the
institute level, the decisions are
taken by the Director in consultation
with the faculty and col | ege
devel opment committee. The deci sions
with regard to planning and
i npl enentati on of the progranmes and
activities are taken collectively,
giving inportance to the team work and
sharing of the responsibilities.
Director is the academ ¢ and
adm ni strative head of the institute
who del egates the work to the
coordi nators and vari ous ot her
committees formed of the faculty, staff
and students ensuring operationa
autonony at all levels

I ndustry Interaction / Collaboration

The Institute works in collaboration
wi th 54 devel opnent organi sations
i ncluding industries and conmuniti es.
The objectives of these coll aborations
are to coll aborate with the
CGover nnent al and Non- gover nnent al
organi sation in comrunity devel opnent
work and to enabl e students get
training on practical aspects of social
work and get internships and job




pl acements. The GO s and NGOs seek the
assistance of the Institute to
i mpl ement the schenes conceived for the
social welfare and rural devel opnment.

CSRD-1 SWR qual ifies to be a natural

choi ce for such an enterprise and
becone know edge partner in
i mpl ementing the schenes.

Adm ssion of Students

The institute has standard adni ssion
procedure. The witten test consists of
obj ective type questions on genera
awar eness, | ogical reasoning, |anguage
skills and conprehensi on and short
answer question on contenporary soci al
i ssues / problenms. The witten test
ai s at assessnent of know edge about
contenporary issues in the field and
sensitivity to social realities,
expressed through witten analysis in
The Group Discussion is conducted for
determ ning candidate' s ability to
ef fectively communi cate their ideas
towards a neani ngful group di scussion
Through the personal interviews the
candi dates’ interest in and aptitude
for social work, experience of hel ping
people etc. is assessed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Onl i ne communi cati on systens, emails
and vi deo conferences

Adm ni stration

Onl i ne conmuni cation systens, emails
and vi deo conferences

Fi nance and Accounts

Tally

St udent Admi ssi on and Support

Website and custom sed adni ssion
software and data managenent system

Exam nati on

Custom sed online exam nati on system
Uni versity sponsored exam nation

portal, Google fornms

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

Regi onal Soci al

Wor k Conf erence

on Soci al Wrk
Part ner shi ps

support provided fee is provided
2019 Dr. Suresh 25t h Asi a- | FSW | NPSWA, 4000
Pat har e Paci fic Joint NAPSW




t owar ds an
Equal Society -
Asia Pacific
Per spective on
Sept enber 18t h
to 20th 2019 at
Bengal uru

2019

Dr. Jai non
Var ghese

7th I ndian
Soci al Work
Congress on
t hene” Soci al
Care and Soci al
Wl | bei ng:
Chal | enges and
Qpportunities
for Social Wrk
Pr of essi on”
organi zed by
Lucknow
Uni versity
during 11th to
13th Cct. 2019

Nat i onal
Associ ation of
Pr of essi ona
Soci al Workers
in India
( NAPSW )

3600

2019

M. Pradeep
Jare

I nt er nati onal
Conf erence on
Chil d Abuse: A

Revisit to

Fam |y
Pr obl emati que
and
I nterventions
during 24th
25t h January
2020

Dept. of
Soci al Wbrk,
BCM Col | age,

Kot t yayam

Keral a

4000

2019

M. Vijay
Sansar e

Nat i ona
Sem nar on Ad
Age Care and
Wl fare
| ssues,
Chal | enges and
Way Forward
during 11th and
12t h February
2020

Dept. of
Soci al Work Don
Bosco Col | ege,

Panaji Goa

3500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Facul ty - 6 Ni |
devel opmen 03/ 08/ 2019 |03/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6160_Faculty_Emp_1640081081.xlsx

t
progr anme
on
strategic
pl anni ng (
devel opnen
t of
depart nent
W se
annual
pl ans)

2019

Facul ty
devel opren
t
progr anme
on
research s
uper vi si on
and
gui dance

09/ 08/ 2019

10/ 08/ 2019

NiTl

2019

Facul ty
devel opnen
t
progr amme
on field
wor k super
vi sion and
gui dance

12/ 09/ 2019

12/ 09/ 2019

Ni |l

2019

Witers’
wor kshop
by
Ful | bri ght
Schol ar,
Pr of .

Pal | assana

Bal gopal
Pr of essor
Eneri t us,
I1linois U
niversity,
USA.

23/ 11/ 2019

18/ 01/ 2020

NiTl

2019

Organi sed
One day
wor kshop
on
Ceospati al
Applicatio
ns in
Rural Deve
| opnent
for
faculty
menbers fa
cilitated
by Dr. S

18/ 02/ 2020

18/ 02/ 2020

NiTl




N. Prasad
fromGOS Ge
eo- | ndi a,
and M. G
N Kaushi k
and M.
Ajay from
Kai i nos,
Hyder abad

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC refresher
course in
‘“Human Rights
and Soci al
Excl usi on’ at
Dr. Babasaheb
Ambedkar
Mar at hwada
Uni versity,
Aur angabad

16/ 12/ 2019

27/ 12/ 2019

12

172nd Cener al
Orientation
Pr ogr amre
organi zed by
UGC- Human
Resource
Devel opnent
Centre,
Savi tri bai
Phul e Pune
Uni versity

07/ 01/ 2020

27/ 01/ 2020

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

5

5 9

9

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Pr ovi dent
Gatuity,

Fund,
Loan Facility,
Support in Health
I nsurance, Duty Leave,
First Aid, Doctor on
call, Security

Uni form Provident
Fund, Gratuity, Loan
Facility, Support in

Heal t h | nsurance, Earned
Leave, First Aid, Doctor
on call, Security,
Pensi on

Facility,

Cant een,

| nsur ance,

Schol ar shi ps,
Pure and Cool
Drinking Water,
Learn Scheme, Sports,
Mess,
First Al d, Regular

| nst al nent
Earn and

Host el ,



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6160_Development_training_programmes_1640081667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6160_Training_Programmes_1640081958.xlsx

medi cal check-up, Doctor
on call, Security

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External audit: External audit is carried out by and auditor appointed by the
parent society. Currently, Ms KG Saptarshi is the auditor appointed. The
audited statenents and accounts are submtted to the Governnent authorities
including the Charity Comm ssioner for Mharashtra state, Ahnednagar. The
Income Tax Returns are also filed with the I ncone Tax O fice, Ahmednagar. W
al so prepare various returns based on annual accounts to other governnent
of fices |like Professional Tax Returns, Provident Fund Returns, Returns for
determ nati on of amount to be paid to Gratuity Accounts and TDS returns. All
these are submtted directly by the institute as per the external audit.
Internal audit: CSRD-I SWR has a proper systemof internal audit to ensure al
transactions are properly recorded. A standardi sed paynent voucher is used
wherein the signature of the Secretary of the society, the Director and the
Accountant is endorsed. As per requirenent the necessary Quotations or service
bills are attached to the voucher and paynent nade. For all paynments, TDS is
deducted and deposited to the governnment account. Al paynents are nade with
crossed cheques and/ or e-paynment node where ever possible. The paynent
recei pts, statenents and bank bal ance of the institute is submtted to the
parent Society Ofice on a nonthly basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 --

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ahmednagar Yes CSRD- | SR
Col | ege
Adm nistrative Yes Ahmednagar Yes CSRD- | SWR
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Conduct ed Househol d Survey of Leprosy in collaboration with State Urban Leprosy
Unit (SULU), Ahnednagar district on 13th to 28th Septenber 2019 where 98
students participated O ganised student exchange program from Col orado State




University (CSU) fromUnited State during which they worked with CSRD students
on various mni projects based on three thenes viz. Education, Honel essness and

Adol escent boys and girls and made presentations on 30th July 2019 to 2nd
Prof. Pall assana Bal gopal

August 2019 Facilitated hosting of Ful bright Schol ar
USA during which he trained students,

Prof essor Eneritus, Illinois University,
faculty and social work practitioners on the fundanentals of structural and

process conmponents of social group work through live | ab sessions and devel oped
resources by consolidating their experiences from 23rd November 2019 to 18th

January 2020

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year
Duration From Duration To

Year Name of quality Date of Number of
participants

initiative by IQAC |conducting IQAC
O gani sed 11/ 07/ 2019

research
wor kshop for
MSW second
year
student s

11/ 07/ 2019 29/ 07/ 2019 08/ 10/ 2019 86

2019 19/ 07/ 2019 19/ 07/ 2019 102

2019 O gani sed
Language
Proficiency
Cl asses for
MBW 1st year
student s

116

2019 Trai ni ng 30/ 08/ 2019 11/10/ 2019 11/ 10/ 2019

on Soft
Skills for
MSW I yr
students in
col | aboratio
n with CG

Power
| ndustri al
Sol uti ons
Ltd. on
personal com
muni cati on
and soci a
skills and
SWOT

Anal ysi s

87

2019 Or gani sed 31/10/ 2019 22/ 11/ 2019 22/ 11/ 2019

Di sast er
Managenent
Trai ni ng
Progr mes on
for students




2019

Facilitated
hosti ng of
Ful bri ght
Schol ar
Pr of .
Pal | assana
Bal gopal
Pr of essor
Eneritus,
[1linois
Uni versity,
USA duri ng
whi ch he
trai ned
st udent s,
faculty and
soci al work
practitioner
s on soci al
group work

31/10/ 2019

23/ 11/ 2019

18/ 01/ 2020

122

2019

Or gani sed
wor kshop on
Parti ci pator

y Rural

Appr ai sa
(PRA) M cro-
pl anni ng for
MBW second
year
students
facilitated
by Ms. Ziya
Sayyed and

M . Rahul

Khar at at
Par gaon and

Par ewadi

vi |l | ages

31/10/ 2019

02/ 12/ 2019

06/ 12/ 2019

102

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

30/ 07/ 20

“Vi dyart hini
Manch”
orientation and
formation

19 30/ 07/ 2019

37

0

“Swayansi ddha
Sanmel an”
organi sed by

26/ 12/ 2019

26/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6160_Quality_Initiatives_B_1640083747.xlsx

Shar dabai Pawar
Mahavi dyal a,
Bar amat i

CGender
sensitisation
session (anti -

raggi ng and
sexual
har assnment
preventi on)
during the
orientation
pr ogr amre

22/ 07/ 2019

22/ 07/ 2019

38

77

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

23. 11
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3
Ranp/ Rai | s Yes 3
Braille Yes 0
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 0
Speci al skill Yes 0
devel opnment for
differently abl ed
students
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 21/ 02/ 2 30 Fl ood Distrib 25
021 relief ution of
provi si on
S, counse
[1ing,
survey,
research
2019 Ni |l 1 13/ 09/ 2 14 98
019 Househol d |Househol d




Health |[Survey of
Survey in| Leprosy
col | abor a to
tion with|identify
State t he
Ur ban patients
Leprosy and
Uni t provi de
(SULY), A t hem
hrmednagar | nedi cal
district aid
2019 Nill 02/ 10/ 2 01 Swat cha Pl astic 112
019 bharat |free city
Abhiyan Jrally in
the city
of Ahnedn
agar and
public
neeti ng
at Vadi a
par k
2019 Nill 28/ 10/ 2 07 116
019 Vi gi | ance |conduct ed
week with |wal kat hon
t he s and
t herme, *“I street
ntegrity- | plays at
a way of | various
life” sl um comm
unities
l'i ke Vaid
uwadi , Ga
ndhi nagar
and
Nagapur
2019 Nill 01/12/2 07 NSS 116
019 Rur al Conduct ed
canp at |NSS Rura
Gadranj ar Canp,
Sunbha heal t h,
Village |education
of Ahnedn |and sanit
agar ation pro
district |grammes,
shr andan,
etc
2019 Nl 02/ 12/ 2 07 PRA / M 102
019 i cropl ann |Comuni ty
i ng or gani sat
wor kshops |i on, deve
at | opnent
Par gaon |[pl anni ng,
and village d
Par ewadi |evel opnen
villages |t plans,

social no




bilisatio
n

2019 NiTl

21/ 08/ 2 60
019

Concurr
ent
fieldwork
(weekly
two days)

Educat i
on, livel
i hood,
heal th pr
onot i on,
WOmen enp
ower ment
wel fare
of the
di vyang a
ctivities
based in
conmuni ty
and
agenci es

116

2019 Ni |l

14/ 09/ 2 60
019

Bl ock
field
wor k

Educat i
on, livel
i hood,
heal th pr
onot i on,
Women enp
ower ment ,
wel fare
of the
di vyang a
ctivities
based in
communi ty
and
agenci es

102

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on Code of
Conduct and Et hi cal

conduct - handbook/)

Responsi bilities (https:/
/ csrd. edu. i n/ web/ code- of -

20/ 07/ 2018

for

parts -

conduct for

Thi s handbook
prescri bes standard code
of conduct and et hi cal
responsibilities for al
t he stakehol ders of the

institute. It has five
code of conduct
students, code of

the director,
code of conduct for
gover ni ng body,
conduct for teachers and
code of conduct for
support staff.
institute offering social
wor k education and
organizing field
ext ensi on progranmes in
the community,
recomends a prof essi onal

code of

Bei ng the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6160_Inclusion_1640085277.xlsx

st

code of ethics for the
students, teachers and
practitioners. Al the
udents adm tted and the
ot her stakehol ders are

given orientation about

this code of ethics

during the orientation

pr ogr anme.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Organi zed rally
and perfornmed
street play on
Plastic free India
at Wadi a Park,
Ahnednagar

02/ 10/ 2019

02/ 10/ 2019

112

Organi sed
Vi gi l ance week with
t he t hene,
“Integrity- a way
of life” conducting
wal kat hons and
street plays at
various slum
communities like
Vai duwadi ,
Gandhi nagar and
Nagapur

28/ 10/ 2019

02/ 11/ 2019

116

Conduct ed Rur al
Camp at Gadnanj ar
Sunmbha Vil l age of
Ahnmednagar district

01/12/ 2019

07/ 12/ 2019

116

wor kshop on the
UN decl ared t hene

‘“Pronoting the
partici pation of

persons wth
disabilities and
t heir | eadership’
for students from
Resource Centre for
Differently Abl ed,
Janaki bai Apte Deaf
and Dunb School and
CRHP Jankhed

04/ 12/ 2019

04/ 12/ 2019

42

Organi sed
Nat i onal Conference
on “Val ues, Vision
and Voice for
Sust ai nabl e Rural
Devel opnent

13/ 12/ 2019

14/ 12/ 2019

84

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6160_promotion_activities_1640086729.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Gaml a project (every student and faculty nenber donate a plant / tree every
year to keep the canpus green) 2. 15 KW Sol ar power back up to reduce the use
of conventional energy consunption 3. Solar water heaters in the hostels to
provide warmwater 4. Solar street lights in the canpus 5. Cycle club to
pronote eco-friendly transportation for field work 6. Water harvesting
structures to recharge the roof top water to the ground

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1. Title: Fulbright Specialist Progranmme Cbjectives: ¢ Pronote
international faculty exchange ¢ Pronote cultural sensitivity, respect for
diversity, and international social work practice ¢ Faculty devel opnent of the
host institution « Pronotion of the students of the host institutions Context:
The Institute was approved Ful | bri ght Specialist Programre for hosting
Ful I bright Prof. Pallassana Bal gopal, Professor Eneritus, Illinois University,
USA. Prof. Bal gopal was at our Institute during 23rd Novenber 2019 to 18th
January 2020. Practise: During this period Prof. Balgopal interacted with
students, field faculty and social work practitioners to |earn the fundanmental s
of structural and process conponents of social group work and how they are
specifically nodified for the Indian context. He further oriented the faculty
and trained themto consolidate and contextualize their experience for
devel opi ng teaching resources. Series of workshops were held and the Speciali st
guided the faculty to docunment their experiences for teaching social group
wor k. The social work faculty teaching this course and the practicing social
wor kers were engaged in devel opi ng resources by consolidating their
experiences. The specialist provided guidance for docunenting and presenting
the available resource in a structured nanner to use as teaching resources. The
speci al i st conducted a week | ong workshop for the one hundred and ten students
who were studying MSW The students were gui ded on the know edge and skills of
soci al group work practice. Evidence of Success: As a result of this faculty
exchange programe, the teachers of the Institute inproved their witing
skills. They produced certain indigenous social work literature. The students
got an international |earning experience and they inproved their reading
habi ts. Probl ens encountered and Resources required: The students of the
Institute had the challenge to follow the | anguage of the international faculty
menber. Whenever, international faculty exchanges are undertaken the service of
a translator would be ideal. Best practice 2. Title: Fieldwork in Flood
Affected Vill ages of Kol hapur District Objectives: ¢ To give opportunity for
students to practice disaster managenent skills during flood ¢ To provide
necessary relief and provisions to the flood hit villages ¢ To provide
counsel ling and gui dance services to the flood hit people, especially the
children and the youth Context: In August 2019, several villages in Kol hapur
were badly hit by unexpected flood. Several famlies were displaced. NSS units
of several colleges under Savitribai Phule Pune University reached the flood
hit villages in rotation to distribute relief provisions. The adverse inpacts
upon the education of the children and the livelihood of the farmers conti nued
for several nonths after the flood. The rehabilitation works were carried out
by several NGOs and Government agencies for about an year. The students and
faculty nmenbers of the Institute took their turn to reach out to these flood
hit villages in February 2020. Practise: In response to the natural disaster,
CSRD has organi zed fieldwork in flood affected villages of the Shirol block of
Kol hapur district. Students were engaged in assessing the flood situation,
mappi ng the need of the famlies, docunenting the narratives by the victins and
al so hel ping | ocal governnent and non-governnent organizations for providing
help to needy famlies. The Institute distributed educational material to
children in affected schools. The material |ike notebooks, Pen, Colour Box,




Geonetry Box etc. was collected by students of CSRD and staff of Lokmat and
Daily. Total 25 students were placed in four different villages wth the
support from Dr. Babasaheb Anbedkar Sheti Sanshodhan Sanst ha. The vill ages
where the students conducted flood relief operation were Bastwad, Herwad,
Danwad and Khidrapur at Tal. Shirol, Dist. Kol hapur. Evidence of Success: The
rehabilitation works of the students and the faculty nenbers were much
appreciated by the village communities and the civil authorities. The students
learnt the skills of need based interventions during natural disasters. They
al so inproved their counselling and guidance skills. Problens encountered and
Resources required: The interventions were linmted to one nonth and
sustainability of the students’ initiatives was short lived. It was found out
that there is need for long terminterventions such as continued gui dance and
counsel ling of the children and the youth which requires additional manpower
and resources.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://csrd. edu.in/web/wp-cont ent/ upl oads/ 2021/12/7.2.1- CSRD- | SWR- best -
practi ces-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute herald in no anbiguous terns its conmmtnent to stand for the
i conic statenent of the society ‘Not things, but nmen’ . Training and The Vi sion
and M ssion statenment of CSRD-1SWR explicitly pledges its conmtnent to
imparting quality education to all irrespective of caste and religion and noul d
i deal practicing social workers. Sound theoretical know edge and field work
training pertaining to social work has been our strength and distinctive
feature of our performance in tune with our notto. The institute has
col l aboration with the Govt., NGO s and |ocal conmunity working with them as
know edge partner. The institute organi sed consultation and networking nodul e
with ocal NGO for converging effective Drought Managenent Practises. Faculty
and students actively involved in the activities in collaboration with 54
devel opnent organi sations, industries and communities. The structure of field
work is such that students spent two days staying overnight in the affected
communities. It made students understand the local realities, connect to the
| ocal context and get hands on experience of working with people. This al so
becomes an avenue for the students to relate the class roomtheoretica
knowl edge to field work. Distinctiveness of CSRD-ISWR is evident in our
activity profile that includes collaboration with the GOs and NGOs as know edge
partners, know edge sharing | ectures organi sed with UNC school of social work
(USA) introducing students to gl obal perspective of the subject, organisation
of National and Internal conference, synposium and workshops, offering short
term val ue added courses in addition to the main curriculum skill devel opnent
wor kshops, consultation on drought management for governnent officers and
practicing social workers, faculty devel opnent workshops, extensive rural -urban
communi ty devel opment programmes in the formof field work extension, watershed
training programre, research projects, installation of software in the library,
green canpus and cel ebration of cultural and sports day. CSRD-ISWR nekes
explicit efforts to nake itself relevant in all kinds of comunity work and
rural devel opnent schenmes conceived by the government and non-governnment a
organi sations. W connect to the society through conventional and non-
conventional neans and acconmodate inhabitant fromall walks of life
irrespective of their age, sex, educational background or religion. Qur vision
has al ways been to establish a world class Social Wrk institute and since its
i nception we have been striving to realise it. The efforts are seen in the



https://csrd.edu.in/web/wp-content/uploads/2021/12/7.2.1-CSRD-ISWR-best-practices-2019-20.pdf
https://csrd.edu.in/web/wp-content/uploads/2021/12/7.2.1-CSRD-ISWR-best-practices-2019-20.pdf

magni ficent infrastructure, the scholastic teaching faculty and able
adm ni stration. A great deal of stress is given towards providing the |eading
know edge and experience so as to devel op appropriate attitude, skill and
compet ency anong the students as to neet the chall enges of comunity
devel opment. The institute conducts an array of extracurricular and co-
curricular activities to boost personality devel opnent and sel f-esteem of the
students. They are nurtured such that they nake good social work practitioners.
Students find representation in the various conmttees and events that help
them hone | eadership qualities.

Provide the weblink of the institution

https://csrd. edu.in/web/ wp-cont ent/ upl oads/ 2021/12/7.3.1-1nstitute-
di stinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

1. Organise teaching and | earning for higher education in social work, mass

rel ati ons and di saster nmanagenent 2. Establish and strengthen collaboration with
devel opnment organi zati ons and conmunities for field work and extension 3. Respond
to the COVID-19 pandem ¢ and i nnovate ways and neans to provide relief to the
victinms and their famlies, such as, running shelter hone and counselling
hel pl i ne 4. Manage the social work education, field work and research during the
pandem ¢ 5. Conduct national |evel study on the social inpact of COVID- 19
pandem c 6. Organi se workshops, trainings and sem nars for building conpetencies
of students and the faculty nmenbers 7. Organi se and undertake research and
extension projects with the support fromindustries, governnent agencies and
NGO s 8. Organi se student devel opnent progranmes and support services 9.

Cel ebrate inportant days to inbibe nationalism conpassion and sensitivity anong
the students 10. Pronote participation and paper / poster presentation of
students in International and national |evel conferences and semnars 11
Encourage faculty nmenbers for participating in various faculty devel opnent
programes |ike refresher courses, semnars etc. 12. Mintaining snooth
functioning of the organisation and efficient and transparent governance by
frequent neetings with faculty, students and other stakeholders. 13. Maintain the
eco-friendly and divyang friendly canmpus
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